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INTRODUCTION

Africa’s Brain Drain is the depletion of intelleetlucapital from Africa
caused by such factors as emigration, wars anAlb8 crisis. Africa’s
Brain Gain is the effort to reverse brain drain and/or itseef$ on the
continent.

Over the last half century, Africans have left g@ntinent for a
myriad of reasons including further education, drettorking conditions
and better social security elsewhere. It is nowneded that there are
over 200 million Africans in the Diaspora. Wherdls continent is rich
in human resources, the flight of its human camtaitinues to rob it of
the very essential capacity it needs to realiseatgs®cial-economic
development. For example, in the wake of the nellemmium, the
continent is contending with a liturgy of challesgmcluding, but not
limited to poverty, disease and shortage of housiWéhile it is neither
realistic nor necessary to advocate the physi¢alneof individuals, the
return of talents is deemed necessary for Africa/a capacity and socio-
economic development.

Africa’s Brain Gain, Inc. was founded in June 2@0@ registered
in October 2001 as a tax exempt, non-profit orgdia under the laws
of the State of Ohio, USA, under the United Stdtdgernal Revenue
Code Section 501 (C) (3). The organisation wasiterkto facilitate
return of talent from the Diaspora back to the édn continent. This
objective is being accomplished in several waysluciing building
databases of the Diaspora and their skill setsgimmag the Diaspora with
jobs and consultancies on the African continentidceting research on
migration issues; facilitating discussion forums Afnica’s brain drain;
teaching culture through poetry; sponsorihgain gain” walks; giving
speeches and organising seminars on Africa’s bdaan; sensitizing
African governments and the donor community ondémerits of brain
drain and virtues of brain gain; helping develomategies for effective
brain gain; encouraging youth to write on Africésain gain issues and
to start ABG chapters on university campuses.

The organisation successfully organised and hogshed first
Africa’s Brain Gain Nairobi Conference from 1190 22 December
2004. In this conference whose theme Wasilitating Returns of Talents
to Africa through Research and project Collaboratia number of brain
gain strategies were adopted. These include:

Facilitating Diaspora remittances.

Technology transfer through ICT business incubation
Establishment of a bureau for outbound professsonal
Collaboration on research and other projects.



Investment capital facilitation.
Compensation for brain loss.

So far, three ABG chapters have been establislzedely:
Bowling Green State University ABG Students’ Chapte
South Africa’s ABG Chapter.

Africa’s Brain Gain Kenya.

Conference Obijective
The Second Africa’s Brain Gain Conference was tip e developing
recommendations, interventions and policy framewoidr leveraging
Diaspora participation in Africa’s socio-economievelopment agenda
by enhancing the capacity of individuals on thetc@mt and in the
Diaspora to contribute towards poverty eradicatian home. The
conference focused on the following:
Pre-conditions for and major driving factors of iB&'s brain drain
phenomenon and its implications for the socio-eocanalevelopment
of the continent.
The role of specific stakeholders and organisationsiitigating the
impact of brain drain and the policy frameworks amddels of
integrating the Diaspora into the socio-economigettspment agenda
of the continent.
Linkages between science, technology and productestnological
entrepreneurship and the evolution of potential titutgonal
networking and collaborative opportunities amongesis in the
Diaspora, and at home.
How Diaspora talents can be harnessed through inagstment and
business models to leverage socio-economic deveoppron the
continent.
Participants were drawn from research institutiand academia, African
agencies, non-governmental organisations and thatersector from
various African countries and Africa’s Diaspora.€lfaper presentations
and discussions were expert-centered and participah nature. The
papers revolved around three major themes, narneipan capacity and
migrant labour; Diaspora Remittances and Econongind; Research on
Diaspora issues. A panel of thematic area expedsdiscussions all
through the sessions.



DAY ONE: 7™ DECEMBER 2005

The conference commenced at 9.15 a.m. with andattory note by the
Master of Ceremony, Professor Leonard S. Wamochiowfo Kenyatta
University of Agriculture and Technology. He sahlitall in attendance
and called for an environment of free sharing @asl He then invited
Professor Atieno Ndede-Amadi, the Conference Coawvamd head of
ABG Inc., who is also a professor of Informatiorciieology at the same
university, to address the congregation.

Professor Amadi extended a warm welcome to akgmte While
emphasising that the conference was all about @rgloa burning
continental problem and coming up with strategiesbting it under
control, she expressed her hope for serious dalibas during the
forum.

Prof. Atieno Ndede-Amadi
She thanked the conference co-sponsors, the NewmelPstip for Africa’s
Development (NEPAD), Jomo Kenyatta University of rigglture
(JKUAT) and Africa’s Brain Gain Inc., for financiaand technical
support. She also took the opportunity to apprecigdte Kenya
Government support towards the facilitation of AB@oals. She in this
regard noted the presence of Permanent SecretarthédoMinistry of
Labour and Human Resources Development and HumaouRmes
Development, Ambassador Nancy Kiruli.

She then invited the opening session moderatofe§sor Samuel
Sinei, Deputy Vice Chancellor, Research Productamd Extension
(RPE), JKUAT.

Prof. Samuel Sinei
Deputy Vice Chancellor, RPE, JKUAT

| welcome all participants to this opening sessibthe second annual
Africa’s Brain Gain Conference.

| call upon Professor Nick Wanjohi, Vice ChancelldKUAT, to
deliver the keynote address.



Prof. Nick Wanjohi
Vice Chancellor, JKUAT

This conference is an important tool as it atteniptstrike a balance
between brains that leave the region for greenstupss and what the
continent expects in return.

Africa would be far beyond most developed natioad those who

fled the continent been offered the right condgidar employment

and remuneration at home.

Brains from Africa are being used to build up depeld countries,

leaving the continent wallowing in poverty.

JKUAT has always endeavoured to be at the forefmorgeeking to

solve problems facing our country, and we will ajganaintain this

spirit. It is in this line that we have got invotvén various initiatives

at national level, Africa’s Brain Gain being onetioém.
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Prof. Nick Wanjohi
Barriers have been raised in developed countriemedi at
discouraging the inflow of unskilled labour persehryet conditions
are very inviting for the highly trained labour finothe developing
countries especially Africa.

We cannot achieve long term economic gains by ooally exporting
our natural resources, including humans, to thesldged world. It is
the most talented individuals who should lead teepte in creating
wealth and eradicating poverty.

Those who emigrate include technical personnekepregneurs and
management experts. Their absence only increasespton and
poor governance.

Five hundred professionals leave Kenya annuallygfeener pastures,
mainly in the Western World. Resulting gaps arentlidled by
expatriates, who are not in touch with conditiomstioe ground, and
are many times unqualified. Those qualified arenfare expensive to
maintain than their African equals.

Africa has lost a third of its skilled labour, dost countries in the
continent $ 4 billion to replace them every year.



This conference will focus on:
Providing a forum for harnessing the contributioofs skilled
professionals in the Diaspora to Africa’'s sociofemoic
development.
Providing a forum for exchange of research knowdedgd ideas
on the dynamics of Africa’s brain gain phenomenamd to seek
solutions.
Stimulating debate on trade as a mode for attrgqcmaspora
investors.
Networking between Africans at home and those mspora.
The gains registered so far include setting uphefKenya Diaspora
Remittances Committee.
Much more needs to be done, however. This includes:
Setting of a framework for facilitation of logisic needs for
advocacy and sensitisation of the Diaspora.
Setting up of legal arrangement to cater for casturred by
countries of origin.
JKUAT remains committed to ABG goals, and hencefigiie against
the retarding trend to national development.
| wish to thank the co-sponsors and all who havdenthis conference
a success. Happy Christmas and a successful 2006.

Dr. Grace Ongile
Chief Executive Officer, NEPAD (Kenya) Secretariat

Brain drain and brain gain involve trans-boundargvement of
human resources. The question of equitable exchahgesources
globally or within Africa falls under NEPAD mandate

Remittances are an important part of Diaspora tmutton towards
socio-economic development of the continent. Theyntrdbute

significantly to the Gross National Product.

In Somalia, Diaspora activity has been the mostifsggnt contributor
to national development. In 2004, the entire aichiwmnity provided
resource injection to Somalia worth $100 milliorhile the Diaspora
community contributed $ 825 million.

African governments have limited resources andus@ble to train
adequate health workers. The few trained experek sgeener
pastures abroad.



The international community’s handling of Africatebt problem,
including total cancellation of debts, is a stephia right direction.
Africa’s growth and development will be very muckpéndent on
equitable trade. Africa’s share in the global tratbkes up only 2%.
Agricultural productivity is crucial for Africa’s evelopment. The
implementation of Comprehensive Africa Agricultuiaévelopment
Programme (CAAPD) is expected to redress the pastorfs arising
from drought and famine.

Poor governance and lack of transparency and ataality is a
major barrier to retention of African expertiseadeng to brain drain.
The introduction of African Peer Review Mechanism quite
welcome. The process has been completed in Ghanandd,
Mauritius and Kenya. The findings of the reviewsl Welp improve
governance in political, social and economic sphere

It is encouraging that the international communitgs made a
commitment to support NEPAD programmes.

Africa cannot hope for any meaningful co-operatianth the
Developed World if plunder of resources and desisncof property
remain deeply entrenched in the continent.

There is need for speedy implementation of the comemt by
international community in the 2005 UN Summit tggart building
of an international infrastructure consortium iniog the African
Union, the World Bank and Africa Development Bankth NEPAD
providing the main framework.

NEPAD heads of state approved a list of 20 actilam projects in
infrastructure development covering facilitatiorudies, investment
projects and capacity building. However, lack aofhteical capacity
remains a strong barrier to major initiatives ia ttontinent.

Launch of NEPAD e-school demonstration project esuial element
of progress made so far. The selected schoolgsept a mission to
take information and communication technology (IG@d)poor rural
communities.

Lack of skilled human resources (personnel) in Hlialth sector is
Africa’s most tangible problem.



Ambassador Nancy Kirui
Permanent Secretary, Ministry of Labour and Human Resources Development, Kenya

Previous and current human capacity building apgres in Africa
have not led to development.

In the last decade, the world Bank has given U3sll@n in loans
and US$ 40 billion to support capacity buildingAfrica. Despite this,
the continent continues to experience human resoroblems,
especially in medicine, teaching, research, engimgeinformation
technology and other science disciplines. Theselgnes are mainly
due to massive exodus of skilled human resourcebleadeveloped
world.

Over 200 million Africans are in the Diaspora wKlenyans making
up at least 500,000 of this total.

About 30,000 Kenyans leave the country every year dverseas
studies, but less than a third return on completidhis leads to brain
drain, robbing the country of important human cayac

About 300 million Africans live in extreme povertyecause of
unemployment and under-employment.

Low pay and poor working conditions are the mainrses of brain
drain in Africa.

Few African nations have labour migration policieat can leverage
Diaspora participation in their socio-economic depeent.

Each country should strengthen capacities of refewsstitutions and
develop human capital policies, including thosetgeing to labour
migration that will attract and retain highly skill personnel.

The Ministry of Labour and Human Resources Develampmand
Human Resource Development, together with otherevegit
ministries, key stakeholders and such partnershaslirternational
Labour Organisation (ILO) and International orgafien for
Migration (IOM) are in the process of developingghour migration
policy framework.

It is noteworthy that South Africa has establishanonitoring system
and network through the South African Network ofillSkAbroad
(SANSA).

The above, among other moves, facilitated physetakn of nationals
and promote investment and transfer of knowledgktaohnology to
home countries.

Prof. Karega Mutahi
Permanent Secretary, Ministry of Education, Science and Technology, Kenya

For any country to prosper, its resources mustutanpo use for the
good of the people.



Despite enormous investments in education anditigimpoverty still
prevails in Africa.

It is regrettable that in many African countrieBere is inadequate
capacity to harness the vast resources available.

Many Africans graduate at high level of educatiamd ahere is
therefore no reason for not transforming this iatdual economic
growth.

Despite the millions of technically qualified Afans, we don't
stimulate economic growth to achieve desired goals.

The Brain Gain initiative is not about asking ouperts in Diaspora
to come back; it is about addressing what we cam fgam the status
quo.

We should identify options, including how to encage investment by
African expatriates in the Diaspora in their motbentinent.

Kenyans in the Diaspora remit Ksh. 45 billion adlyuat a high
transfer cost of 15 to 25%, which essentially reraan banks in their
host countries.

We should offer strong support to Africa’s brainirganitiative,
mainly because it addresses key issues of capsmiglopment.
Governments should explore existing policy gaps$ émezourage our
most skilled human resources to leave their matbentries.

We also need to address the policy weaknesses dikaburage
African experts in Diaspora from making their tateand investments
available to the continent.

African countries should reach out, mobilise anderoe all citizens
in the Diaspora for the purpose of promoting cayaduilding
investment, technological transfer and cash renu#a to their mother
nations.

Prof. Ali A. Mazrui

Chancellor, Jomo Kenyatta University of Agriculture and Technology and 92afe
at Binghamton University and State University of New York, BinghamtonYNeuy
USA

There are about 200 million Africans in the Diasporhey can be
broadly divided into two categories:
150 million resulting from forced enslavement, Bla&mericans.
500million Post colonial.
Brain bonus is the unintended gain from brain draig., remittances.
China and Ghana have in the past years benefiteth fmtam their
citizens in Diaspora. The same applies to India.



African governments should allow tax breaks to @nage those in
the Diaspora to invest at home. They should als®enticed to travel
home to share knowledge and offer services. Famele, | (Prof
Mazrui) am affiliated to a Nigerian University.

;;A‘}mJ
Prof. Ali Mazrui
These are two types of brain drain:
Skilled exodus due to migration.
HIV/AIDS - this is terminal brain drain.
The two aggravate each other in Africa. The camtiloses heavily
on both fronts.
Kenyans migrate to the United States mainly forcation. About
18% of all African Students in USA are Kenyans.
USA is the biggest magnet for Kenyans. There wdmeut 47,000
Kenyans there in 2001.
Professions, especially in the field of medicinee getting depleted
due to migration and disease.
Of the 5,000 registered doctors in Kenya, only @08 in Kenya
serving in public hospitals.
The main push out factors are:
Limited freedom.
Lack of recognition.
Inadequate remuneration
A good way of controlling this trend would be fdret United States
and other destination countries to find a way ahuowtting a portion
of tax as remittance to some United Nations Orgdins, or the
country of origin.
There should also be an arrangement through whiticafis in
Diaspora should travel to their lands of origin ss®tve in various
capacities for given periods.

PAPER PRESENTATIONS

NEPAD EDUCATION POLICY AND ITS REFLECTIONS ON
BRAIN GAIN IN AFRICA
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Dr. Mzombazi Mboya
NEPAD Human Resource Training and Education Specialist

Objectives of the New Partnership for Africa’'s Dimment
(NEPAD):
To eradicate poverty.
To place African countries on a path of sustaindelelopment.
To halt marginalisation of Africa in the globaligat process, and
enhance its full and beneficial integration inte tglobal economy.
To accelerate empowerment of women.
To eliminate illiteracy.
Principles of NEPAD:
Good governance as a basic requirement for peacerity and
political and socio-economic development.
African ownership and leadership, deep participaby all sectors
of the society.
Anchoring the development of Africa on its resosrcand
resourcefulness on its people.
Partnership among Africans.
Acceleration of regional and continental integnatio
Building competitiveness of African countries.
Forging a new international partnership that chanitpe unequal
relationship between Africa and the developed world
Ensuring that all partnerships with NEPAD are licikeéo
Millennium Development Goals (MDGs) and other agdree
goals/targets.
NEPAD secretariat (its sectors):
Environment and Tourism.
Market Access.
Water and Sanitation.
Agriculture.
Science and Technology.
Health.
Transport.
Education and Training.
African Peer Review Mechanism.
Information and Communications Technology.
Education and Training:
Education for all, with quality (EFA).
Early childhood care and education.
Universal primary education.
Enhancing life skills.
Reducing illiteracy.
Promoting gender equality.
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Enhancing quality and relevance.
Secondary Education:
Research on status of secondary education.
Quality improvement in secondary education in Adric
Relevance of Secondary education to economic deredat in
Africa.
Career education programmes.
School feeding project:
Effective feeding projects for primary and secogdanhools.
Facilitating the funding of these programmes.
Monitoring measurement and evaluation of thesenaroges.
Vocational Training/Technical Education:
Research on status of vocational training and teeheducation in
Africa.
Scale-up projects in vocational training and tecAheducation for
development.
Open Learning and Distant Education:
Access distant education to countries in need.
Distant education and teacher training developments
Enhance collaboration with institutions offeringtadint education.
Reversing Brain Drain:
Diaspora involvement in Africa’s development.
Programmes to be developed to attract trained &fgcabroad to
invest in the continent.
Methods to be developed to retain skilled professid\fricans in
Africa.
Millenium and Science Initiative:
NEPAD and the Millennium Science Initiative in pany and
secondary schools in Africa.
Mobilise the improvement of quality of Mathemati&gience and
Technology provision.
Retraining, upgrading, providing teacher trainimgl gorogrammes
in Mathematics, Science and Technology.

Curriculum textbooks and language:

Harmonisation of curriculum at regional level (SADCOMESA,
ECOWAS, etc) in primary and secondary schools.

Priority curriculum areas are Mathematics and Smen(e.q.,
Biology, Chemistry and Physical Science) in primaand
secondary schools.

Harmonisation of production and contribution of ttmoks at
regional level (DADC, COMESA, ECOWAS, etc) in pringaand
secondary schools.
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Use of African languages (culture) in textbook proiibn
Tertiary/higher education:
Research on status of tertiary education in Africa.
Human resource development in higher education.
Student exchange programmes.
Academic/faculty exchange programmes.
Development of regional centres of excellence.
Post-conflict environments:
Baseline studies on countries affected by confacis wars.
Use of children and youth in conflict situationsh{acacy)
Assist in reconstruction of education in affectedrries.
HIV/AIDS:
Assessment of impact of AIDS on the capacity of cation
system.
Ensure equal opportunities for all orphans.
Support member states to employ educational resgasprevent
HIV infection and mitigate its effects.
Priority programme of action:
Distant education - teacher training and teacheeldpment.
Science, Mathematics and Technology education fiongry and
secondary schools (teacher training).
Education in post-conflict environments (Angola, 2mbique,
etc.)
Regional centres of excellence.
Human resource development in health sciences.
Research on secondary education.
Gender equality in primary and secondary schools.
Mainstreaming HIV/AIDS into the education sectoAfmica.
School feeding (primary and secondary)
Identified projects:
Projects for teacher training and teacher developme
Project on development of human resources in figiidiealth
sciences.
Project on human resource development for nursésradwives
in Africa.
Project on institutional co-operation in higher edlion and
training (the Southern Africa Development Commulity
Project on capacity building in education reseamth development
in Africa.
Regional centres excellence.
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MIGRATION FOR DEVELOPMENT IN AFRICA: LESSONS,
CHALLENGES AND OPPORTUNITIES

Dr. Davide T. Mosca
Regional Medical Officer, International Organisation for Migration (IOM)

Migration will continue as long economic imbalanaasd conflicts
exist.
New trends emerging worldwide are:
Economic liberalisation and globalisation of thiedar market.
Economic decline.
Demographic changes.
Emergence of migrant networks.
Smuggling/trafficking (make up 1 to 3% of globalgration).
Transnational migration of space.
Background information on IOM
IOM was established in 1951 as an inter-governnhenta
organisation to resettle European displaced persefisgees and
migrants.
IOM is the principal inter-governmental organisatia the field of
migration.
The organisation’s country membership stands atstates, with
23 observers (2005)
We have had 1,300 IOM projects in 2005.
IOM has more than 260 field offices globally witrstaff of close
to 5000.
IOM is highly decentralised and service-oriented.
We currently have 16 Missions with Regional funeidMRFs),
serving as resource centres, and 7 Special LidBssions (SLM).
IOM believes that humane and orderly migration [fienenigrants
and the society.
IOM acts with its partners in the international coomity to:
Assist in addressing growing challenges of migratitanagement.
Advance understanding of migration issues.
Encourage social and economic development throughation.
Uphold human dignity and well-being of migrants.

In addressing migration issues, IOM works in fouodu areas,
namely:
Facilitation of migration.
Regulation of migration.
Migration and development.
Forced migration.
Our main areas of concern as pertains managememgcdtion are:
Return of qualified nationals.
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Exchange of expertise.

Balanced growth approach.

Alleviation of unemployment.

Remittances

Reduction of income dispatrities.

Relations with Diaspora.
Facilitated migration:

Workers and professionals.

Family re-unification.

Policy harmonisation.

Recruitment.

Culture.

Integration.
Regulating migration:

Capacity building.

Border management.

Policy harmonisation

Trafficking/smuggling.

Stranded migrants.
Forced migration:

Asylum and refugees.

Resettlement.

Repatriation.

Post-conflict recovery.

Claims/compensation.

Elections/referenda.
IOM’s goal is to harness development potential afration.
Relationship between countries of origin and thaverseas
counterparts is key to successful development.
IOM programmes in migration development:

Improving remittances management.

Return and re-integration of qualified nationals.

Capacity building for governments and empowermdnmigrant

women.

IOM return programmes for skilled professionalsg39.999).
IOM facilitated the return of 2,000 highly skill@drican nationals
to both public and private sector jobs in 41 caestm Africa.
2,565 fellowship students were also assisted throbHgropean
Community funded programmes.

IOM return programmes for highly skilled professats
Migration for Development in Africa (MIDA) - launed by IOM
in 2001 in Libreville, Gabon.
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Programme was to address lack of qualified humsourees.
IOM assists African governments in their effortsewohance the
Diaspora potential.
MIDA offers options for the African Diaspora to mesest skills,
financial and other resources in temporary, lomgiter virtual returns
to home country or region.
How MIDA works:
Small-scale enterprise development.
Facilitating access to resources.
Training in micro-enterprise development.
Networks with Diaspora groups
Migration management synergies.
Remittances programmes.
Information campaigns (Diaspora related), includimgebsite
development.
Skills transfer.
E-learning.
Assessment surveys and database development.
Compilation of investment opportunities.
MIDA Ghana:
With IOM assistance, association of Ghana nationessding in
Italy formed a co-operative, Ghana Co-op.
The co-operative facilitated the production of higlnality exotic
fruit for sale, creation of employment in Ghananstouction of
schools through proceeds, and promotion of tourism.
MIDA Great Lakes:
Pilot programme founded by Belgium in 2001.
IOM Brussels is now implementing MIDA Great Lakes
Programme, targeting Burundian, Congolese and Rav&xiaspora
in the European Union.
In Democratic Republic of Congo (DRC), 700 secoerdryPhD
Medicine students of University of Lumbubashi béeef from the
expertise of Belgo-Congolese Diaspora.
E-learning project has been identified with the uénsity of
Rwanda (Butare).
MIDA in East African Community:
In 2003-04, IOM funded studies in Kenya, Uganda &adzania to
establish:
- Skilled gaps and surpluses in key sectors.
- Transfer of remittances
- Virtual return option.
Skills gaps and surpluses in Kenya:
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- Gaps: IT personnel, mathematicians, urban town plannarsses,
and teachers.

- Excess skills: Lawyers, administrators, secretaries, fishery

personnel.
Tanzania:
- Gaps: Engineers, agricultural experts, mining and I Tcsglests.

- Excess skills: Nurses, secretaries, primary school teachers,

lecturers, etc.

Uganda:

- Gaps: Accountants, auditors, neurologists, surgeongerBonnel,
civil and chemical engineers.

- Excess skills: Secondary school art teachers, nurses, lawyers,

economists, etc.
Transfer of remittances:
- Findings reiterated importance of sound macroecangrulicies
and institutional frameworks so as to attract reantes.
Virtual return options:
- Role of ICT was acknowledged in Kenya, Uganda aawiz&nia.
- Uganda proposed virtual return facility for pronmgti Diaspora
involvement.
- Kenya proposed utilisation of Talent Abroad PodAP)
MIDA - Lessons learnt:
Beneficiary countries/regions must be involved frtima very start of
any MIDA project.
Innovation constituted by e-learning must be praddbgether with
more traditional components, implying physical sfans.
Partnerships involving local communities, Diaspogyblic and
private sector are key to success.
Globalization and free trade
Migration flows are likely to increase in future.
Labour markets are getting globalised.
Free-trade agreements and GATTs, for example eaneving barriers
to labour flow between countries.
Why is the migration of health care professiondlgreat concern?
Less developed countries are now the main sourcrigfant health
workers.
Outflow of health workers contributes to weakenwmighealth care
systems in developing countries.
Increasing inequity in health services.
Depletion of health workforce (already affectedHiy//AIDS).
Loss of experienced educators, lowering qualitgrafuates.
Recommendations:
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Set up human resource information systems, inctudiigration data
and impact.

Revision of salaries/incentives.

Policies and strategies to enhance retention, eodiv and mitigation
(e.g., e-learning, tele-medicine, harnessing Diesgpo

Training of multipurpose health workers.

UTILISATION OF THE AFRICAN BRAIN DRAIN AND DIASPORA
NEPAD’'S HUMAN RESOURCE DEVELOPMENT INITIATIVE
DEMANDS RESEARCH BEFORE ACTION

Prof. John Oucho
African Population and Environment Institute, Nairobi

In 1984, | warned that Kenyans would be emigraéngmasseéWhy? We
were over-training, yet no new openings were bareated in the job
market.

The African political leadership has shown matutfigt creates hope for
a continent which has been the laughing stock énvibbrild community.
The leaders floated a document known as NEPAD, lwhas aroused
attention since the turn of the millennium.

NEPAD is meant to enable Africa regain its rightbdrgaining stance
with the Developed North.

NEPAD calls for redemption of a region with consatde diversity in
political, economic and cultural terms — this dedwmrunderpinning
particular elements of diversity.

The NEPAD document provides a platform around whsgistematic
research must pivot to inform the policy arena, meheell-conceived
programmes would come from.

Research is a necessary precursor of NEPAD envigaggrammes.
Two decades before the end of the last centuryic#r states with
political support of OAU and technical support ohitéd Nations
Economic Commission for Africa (ECA), had initiatemioves for
regional co-operation and Africa’s development tigio sustainable
programmes. The development initiatives includee tagos Plan of
Action (1981) and Final Act of Lagos (FAL); Africa’ Priority
Programme for Economic Recovery (1986-1990) (APRER}er
converted to United Nations Programme of ActionAfnica’s Economic
Recovery and Development (UN-PAAER); the African a@br for
Population Participation in Development (1990); #melNew Agenda for
Development of Africa in the 1990s (UN-NADAF-1991).These
prorammes were never fully implemented, leavingio&frin a wanting
situation. This therefore calls for a new approacREPAD.
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Poverty eradication sustainable growth and devetospmwhich have
been stressed in national and regional developm&rts of African
countries, remain only romanticised and recentlytional Poverty
Reduction Strategy Papers (PRSPs) have been adidisdhot clear how
PRSPs will be handled by NEPAD.

NEPAD was initiated concurrently with African UniofAU), which
replaced the Organisation of African Unity (OAW),July 2002.

Unlike OAU, the AU has established commissions anBan-African
Parliament which, like NEPAD Secretariat, is base8outh Africa.

All major African economic groupings — the Econormiiommission for
West African States (ECOWAS), the Common Market Eaistern and
Southern Africa (COMESA) and the Southern AfricarvBlopment
Community (SADC) have protocols on human resoud®&lopment,
but they lack databases on brain drain, brain Et@n and non-migrant
counterpart. NEPAD should work closely with thegeoupings,
including national statistics offices that havelsdata.

While developing countries consider brain drain ass| developed
countries argue that it reduces unemployment pnadle

The recent interest of African states (in NEPAD)réwerse brain drain
and involve the African Diaspora in Africa’s devgioent is welcome.

It is overly simplistic to treat the African Diagsjoas one cohesive group.
There is the so-called victim Diaspora traffickedthe slave trade; those
in Diaspora as a result of taking permanent resielar naturalisation
having been part of the brain drain or non-retgnstudents; and the
recent ‘green carders’.

It is important to note that the African brain drand African Diaspora
are not synonymous concepts. While the brain dcaud be reversed
because of the high academic and skill levels, @ugne Africans in
Diaspora could actually compare with them.

Census data and country of birth statistics in perand N. America
show a substantial stock of the African DiaspoYdhereas the data are
kept by national statistics offices of countries d#stination, African
countries of origin have no such information andntd therefore make
legitimate claims about their brain drain and D@asp

Stock of the African Diaspora in Europe and Nortekica (various
years):

Country Number of Africans Reference Year
France 1,652,400 1990

Italy 411,492 2000

United Kingdom 373,000 2000

Germany 300,611 2000

Spain 261,365 2001
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Netherlands 149,764 2000
Belgium 143,745 2001
Portugal 89,516 2000
Switzerland 35,446 2000
Sweden 25,651 2001
United States of 36,700 1999
America

Canada 229,300

Source: J.0. Oucho (2003), Table 12.1 P.219, base@ouncil of Europe (2001), US Department of
Justice and Immigration and naturalization Serv{t899) and Statistics Canada.

France, the United Kingdom and Canada have vegelaumbers of
Africans. This justifies research in the countries
The figures include a variety of immigrants, soméut any skills
or vocations to provide in the NEPAD-sponsoredvacs.
Possible research to feed into NEPAD:
NEPAD should conduct research in all major sourmentries of
brain drain.
In the field of African Diaspora, NEPAD should fiteite a
workshop bringing together Africans on the continemd those in
Diaspora, for collaborative ventures in researchfea@nces and
other activities the two parties consider necessa&fgreign
missions of African countries should be involveat@iordination.
It is also important for research to be done onutdocumented or
unacknowledged contribution of refugees and asydaekers. This
will provide AU with up-to-date information for reawing the
OAU'’s 1969 convention on African refugees and asyieekers.
A sad scenario is that researchers are not co@atiegtron their
provinces of knowledgeEmpirical research on several important
areas has not quite been done.
There is also much movement within Africa — thisa@ brain drain,
but brain circulation.
Brain waste entails taking up jobs which do notures training
undertaken, e.g. washing dishes in the Western d\Maorlcompleting
educational training.
The data we receive (on migration) from our intdoreal airports is
not authentic or reliablelnternal migration survey needs to be
conducted, by NEPAD or IOM.
Refugees in many parts of Africa are severely atquo
In the 1970s, the best teachers in Kenya were Ugendwhile the
best doctors were Ethiopians and Eritreans.
When it comes to North-South co-operation, Afribasgs plays the
weaker role. This amounts to exploitation, espscibly the West.
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African countries rich in natural resources suchihesDRC, Angola
and Sierra Leone are in fact the poorest.

When we talk of remittances, we must be specifiostvare sent to
relatives and it ends at that, since there are alb-sgt sustainable
development programmes.

There is limited suitable environment for investienthe continent.
Consider the fact that for a long time, one of ltlest information and
communication technology expert worldwide is a Nige who plies
the globe offering crucial consultancy services.Mncan nation has
invited him!

We cannot eat patriotism. There must be real rabta for
performance. This explains the mass migration \weadtnessing.

It is also disturbing that remittances come todbetinent not through
home-grown facilities, but such foreign institutsoss Western Union.
We must be realistic over the issue of physicalrrebf Africans in
Diaspora. When failures return, they will simply baggage to their
mother countries.

Dual citizenship is already rampant worldwide, yet in Kenya are
still dragging our feet. Such citizenship wouldr, €xample, facilitate
the return of some members of Diaspora home ta affeful services
when they are still active.

NEPAD initiative is laudable, and should win sugdoom all.

ABG should delink from government. Too much reti@anon
government will only slow down its programmes.

NEPAD should do its best to engage local expertise its
programmes.

LEVERAGING DIASPORA PARTICIPATION IN AFRICA’S
SOCIO-ECONOMIC DEVELOPMENT
Mr. Elijah Achoch

Ministry of Labour and Human Resources Development and Human Resawe®@nent,
Nairobi, Kenya

In today’s globalisation, there is increased mopiif individuals and
steady advance of information and communicatiohrielogy.

The highly trained and experienced are the onesigdheir countries
in search of greener pastures.
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Measures must be taken to encourage nationalsttonréo their
countries of origin to participate in economic, isband cultural
development.
Since independence, Kenya has invested tremendoosra of time
and resources for the training of its human resesirc
In this new era of technological development whekéled human
resources is at the core of development, Kenyaaduglly losing the
gains it realised in the 60s and 70s.
We cannot, in this century, continue to rely onalegment strategies
conceived and imported from overseas.
East African Community (EAC):
Since the establishment of EAC in November 1999, an
environment conducive to productive employment amellth
creation has been set.
It is difficult to make accurate assessment of icbhpaf labour
immigration and emigration in Kenya due to lacldafa.
Unemployment in Kenya is quite high, having reaché¢®%.
The labour force in the country is currently 12.3liom, with
annual growth rate of 4.1%.
750,000 Kenyans join labour force annually, yet doenomy is
only able to produce 300,000 jobs annually, mastlthe informal
sector.
Kenya has served as a major refugee receiving goduoe to its
political stability and good economy. There hasoadbeen a large
influx of traders and professionals from neighbogrcountries.
Kenya continues losing competent professionals ooeidn
countries.
The Sessional Paper No. 2 (1996) on Industrial Sfcamation by
2020 states that “Of greatest importance in theustrehlisation
process is an assured supply of well trained maepdw
The Kenyan labour market has surpluses and shartafyskills in
may occupational areas. There is an over-supptiegfee holders in
general sciences and liberal arts, but dire neeligifly specialised
skills, particularly in electrical and electronicgneering, urban
planning and metallurgy.
Our education and training system is regularly eexdd to make it
demand-driven.
Kenya encourages her citizens who get engagedbs gaitside the
country to remain committed to developing their nsstand. To do
this, they need to save and remit their savingaipgport projects back
home.
It is time for Africans to value and treat its exps®e in Diaspora the
same way it values foreign experts.
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QUESTION AND ANSWER SESSION
Questions/Comments

Silpher (From DRC)
African Nazarene University (Question to NEPAD)

As we express concern over Africans in Diasporaatveine we doing

about intra-continental brain circulation? What atbeefugees housed
in Africa in refugee camps for over ten years? Waatur position on

this?

Ms. Martha
African Nazarene Universiiffo NEPAD

In view of globalisation, what are the boundaries Africa on the
control of resources? The current scenario isdbatmodity prices set
elsewhere, then dictated upon Africans.

Are there people we cannot account for as perfaiaspora issues?

Ms. Otieno
Ministry of Labour and Human Resources Development, Kenya (To NEPAD)

I wish to commend NEPAD on the initiatives so fardartaken.
However, | am disappointed that there is emphasiprovision of

education without defining what education is usef\é therefore end
up with youth who are not employable. No usefullskare imparted
the young. We should include basic skills in ourucational

programmes.

Brain drain and brain gain exist in the labour neéirkWhy don’t we
therefore invest on institutions that manage labuarket? What the
Kenya Government allocates to Central Bureau ofisitzs (CBS)

and Ministry of Labour and Human Resources Devekagmis

pathetic compared, for example, to Ministry of Eatimn allocation.

Responses

Prof. Oucho
Africa has a lot to learn from Asia, particularhations like South
Korea. People migrate in response to some fofdesse should be
explored deeply.
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We need to look at the labour sector to realissaeable gains in
economy.

Retraining is important even for graduates, sooasuit specific job
requirements.

There is a lot of transnational movement withiniédr NEPAD thus
needs to look into brain circulation. Let us payrenattention to
brains within the continent first.

Dr. Mboya

- NEPAD believes Africa has adequate natural ressurtieis only
conflicts and wars that have put the continentsncurrent sad state.
Consider for example the Democratic Republic of gon The
country is immensely rich in natural resources yet, reality,
extremely poor. NEPAD’s prime goal is to establighace in the
country, and the continent at large.
When African experts in Diaspora will realise tiare is peace and
stability at home, they will consider investingtire continent.
Promotion of basics skills is important. Majority @ur ex-secondary
students have limited survival skills. NEPAD isréfere pushing for
vocational and technical skills development.
NEPAD is in the process of identifying countriestthwill assist in
setting up databanks. An example is the Africanntf@e for
Mathematics and Science in Nairobi, Kenya.
Nigeria has 72 institutions of higher learning. MEPis looking into
how to assist the country to serve as databastdocontinent in this
sector.
Mauritius is one of the well-organised nations iarle childhood
education in Africa. NEPAD is looking into how moake the country
serve the continent in this area.
NEPAD also concerned about the lead areas that toeled explored
to assist in brain circulation.

Dr. Davide T. Mosca
Brain waste of refugees is a result of :
Poor understanding of migration and its relatedass
Poor understanding of the potential of migration.

BUILDING OF SUSTAINABLE CAPACITY FOR RESEARCH IN
SUB-SAHARA AFRICA

Dr. Alex Ezeh
Director, African Population and Health Research

Restriction of labour migration is an impedimentriaxde.
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Lack of data pertaining to migration a major problen handling
brain drain/gain issues.

Burkina Faso, one of the least developed Africartiada, shows
much higher incidences of brain drain than neighiogulvory Coast.
Burkina Faso is losing more than 10% of its skilladour to Ivory
Coast.

Africa is not stable in trade and development.

QUESTION AND ANSWER SESSION
Questions/Comments

Dr. Mboya
As participants, we need to look into the issuedafabank for all
crucial sectors. There is need therefore for estternresearch.
| am hoping that this conference will not end umbebe a mere talk
shop. Discussions here should lead to resolutiodsaation.
ABG and NEPAD need to look at the key programmeaabion that
will lead to positive results on matters of bramid.

Response

Prof. Oucho
Creation of reliable databases will be a major tgment milestone
for Africa.
We rely on foreign databases which offer veryditthformation on
Africa. We need to take action.

THE DUAL BRAIN DRAIN IN NIGERIA AND SOUTH AFRICA:
HIV/AIDS AND THE SKILL EXODUS
Prof. Ali Mazrui
Africa is suffering from two types of brain drain:
HIV-AIDS pandemic, and its consequences.
Migrant brain drain — skilled exodus of Africando@ating to
other societies and settling there.
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South Africa and Nigeria are afflicted by both farof brain drain.
Nigeria’'s migrant brain drain may be the highesinfrSub-Saharan
Africa, while South Africa’s terminal brain is thikighest in the
continent.

Skilled exodus from Nigeria is disproportionate,ilherminal brain
drain in South Africa is exceptional.

Nigeria is the most populous nation in Africa witB7 million people
(British, French and Belgian populations combined).

South Africa is the best endowed and the most tnidlised state in
the continent.

In the 1960s, South Africa had among the best nesatvices in the
world.

In Nigeria, devastation by HIV is very serious. Hoar, the country
has the highest intelligence spread through thédwor

Why do Nigerians do very well abroad, but not ank@ The country
has allowed dual citizenship. This facilitates brgain.

It is important for African nations to look moretanprevalence of
brain drain rather than address brain gain. Thewlsl strive to create
environments that appreciate vital skills. Systedseward should be
worked out to encourage skilled personnel to prefeesting their
expertise locally.

Skill depletion by disease and death in Africa ianm times worse
than skill depletion by exodus. Depletion by dedflough assuming
lower profile, is by far more prominent than migoat

QUESTION AND ANSWER SESSION

Questions/Comments

Dr. Alfred Nhema
Executive Secretary, Organisation for Social Science Research in rtaeter
Southern Africa

Asian migrants to Western world are mainly busir@assnted, while
Africans go largely for academic purposes. Woulel toncentration
of Diaspora Africans in academia pose a disadvantad\frica? How
would we ensure that we have a diverse African [atjon in the
West?

There are over 200 million Africans in Diasporaowdo we get hold
of them so that they contribute towards Africanelepment?

Response

Prof. Mazrui
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It is important for us to note that the 200 millidfricans in Diaspora
comprises those from pre-colonial days (mainly Itexy from
slavery) and post-colonial (mainly in academia).

There is more responsiveness to Africa among Afri&enericans
than in the past.

We should not be optimistic about getting thosBimspora back here.
It is mostly not practical for those who have beem for long. We
should instead try to motivate them to come forsperiods.

Africans who are already in business at home atatt@acted readily
to the West as academics are.

The Chinese business community couldn’t achievehmatchome —
push out factors were much stronger.

Push out forces for entrepreneurs are less sdvangdr academics.
Many Asian cultures are more computer and mathesa¢isponsive
than Africa. We have therefore produced less ITeetspthan Asia.

Comments

Prof. Oucho(On Mathematics and Information Technology)

- Our weakness in these subject areas has to dawolithial education.
For long, quite a number of schools were not alkbwe offer
mathematics in their curricula.

Ethiopia, which has over the years embraced mattesnand
sciences, has more experts in these areas.

Rather than concentrate on important subject aveaspent too much
time on social issues (theories), such as thogaodfMarx.

For a long time, Africans have not embraced res$gatmals and
related activities.

Lack of infrastructure in our education institutsohas also hampered
development. Consider a case where a lecturerpposed to train
researchers, yet he/she has over 3,000 examirzdjmers to mark.

Questions/Comments

- Is it not possible for us to adopt a very usefutdaor in the Indian
culture? Indians try to remain committed to faniblysiness, whatever
discipline an individual in the family will specis¢ in. Thus, a young
university student taking commerce at universityelewill still find
time to practice in his/her father’s family medicéihic. This ensures
the family business remains stable at all time.
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Prof. Amadi
Africa has abundance of resources. The problewiassly, wars and
conflicts. It is sad that the debate on brain fglain is many times
scattered, with no clean focus to problem solvimrggata acquisition
and analysis.

Response

Professor Mazrui

- It is true that colonial systems of education abated much to our
current state of backwardness.
In terms of culture, colonialism was more destueetin Africa than
elsewhere in the world.
We are indeed ill-equipped. Two particular univtees in America
have more computers than all Kenyans combined.
Slavery and colonialism was about Africans renoogcheir identity,
and aping whites.
Even African-Americans suffered considerably fdorg time. Up to
1980s, they were abusively known as ‘Negroes’.
Conflicts have really impacted negatively on Afncanations.
Compare South Korea and Ghana, two countries wimch957, had
about the same per capita income. Now, South Kaeamong
strongest economies worldwide, while Ghana remamsng the so
called developing nations group.
Some devastating conflicts are homegrown, e.g., tme in
Zimbabwe.

Comments
On database, a website has been set up in Souitta A6 handle
iIssues and try to facilitate brain gain. Settingstgon or strategy at this
level may all be in vain if there is no nationalaantinental policy to
ensure implementation.

Response

Prof. Ali Mazrui
We should not be paralysed by lack of data, we Ishgat moving.
Nations like Japan and South Korea have made speateadvances
without the said data.
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On framework for development, there was no neathémge the name
of the African continental body (OAU) to AU justdsise of change
of agenda.

EDUCATION ABROAD AS A VEHICLE FOR MIGRATION: THE
EFFECT ON SOCIO-ECONOMIC DEVELOPMENT IN AFRICA

Ms. Iman Olang’
Director, International Placements Services Limited

International migration is a complex issue.
Today, no country remains untouched by migraticgues, be it as
origin, transit or destination.
There is little we can do to stem emigration.
Why do students wish to further their educatioroaldf?

There are broadened academic/curriculum optiontheué.

There is great accessibility to marketable courses.

The impact of this migration is:

- Capital flight, to the disadvantage of countrie®ogin.

- Global family concept.

- Loss of manpower.
We better create systems that will allow us berfedin emigration
instead of trying in vain to fight it.
Structures should be put in place to include the&spora in whole, or
in part, in Africa’s development.
Many emigrants use education as a vehicle for eXihis makes it
very difficult to stem brain drain.
Policies should be put in place to encourage dtiaeaship.
Public and private sector should be encouragedetwuit intra-
continental foreigners as a means of encouragiaiq loirculation.

CAN KENYA LEVERAGE ITS HUMAN CAPITAL ABROAD FOR
SOCIO-ECONOMIC DEVELOPMENT?

Jennipher Njiru and David Cheruiyot
PhD students, Kenyatta University

When migrants are largely made up of skilled waskehe source
country experiences a decline in average per wonkeme, although
wages for the skills of the migrant workers in goeirce country may

29



go up as supply diminishes. Educational investmamntthe source
countries become subsidies to the destination cesnt
Migrants who go abroad get higher incomes, buhdytdon’'t send
home reasonable remittances, those who remaindeiy get worse
off.
International mobility of skilled workers can bringpme valuable
management experience skills, and even capitalth@rother hand,
the contribution of foreign skilled workers to ecomc growth in host
countries is immense.
Africa has to put emphasis on technology and inhoma which
require mobilisation of highly skilled personnelxdélus of skilled
professionals must therefore be curbed.
Some policy makers have suggested bonding of estipi of
Government scholarships in a bid to stem the exodus
Research has shown that even if Government (of &eagnployees
are highly trained, they are greatly frustrated dadhotivated, mainly
because of low pay.
The Government has a bonding policy to ensure sgrfficers who
attend courses of training are compelled to renmapublic service for
specific periods following completion of trainingdowever, many
trained officers have remained in those countriesl acquired
employment for better pay and working conditions.
It is estimated that 400 Kenyan doctors are priacti;m South Africa;
they have replaced a portion of the 3,500 Southcafr top medics
lured to Australia, Canada, Britain and New Zealand
The children of the immigrants (who also tend tohighly educated)
are unlikely to participate in developing their @ats’ home countries.
Demographer B. Lindsay Lowell and geographers AHandlay and
Emma Stewart point out that nearly one in tendgrteducated adults
born in the developing world now live in the deyasdd world.
According to African Capacity Building Foundatiokfrican countries
lose 20,000 skilled personnel to the developeddwearly.
Why do students and workers migrate from Africa?
Pull factors - Better employment and career ojjpities.
Push factors - Poor internal conditions in home ntoes.
Economic and political instability, lack of jobs dcahow pay are
also important push factors.
Turning brain drain into brain gain:
The Asian Tigers have benefited greatly from plgcitheir
professionals in research institutions and corpmmat Asian
engineers, for example, dominate the Silicon VallayUSA,
known for research in computer technology.
Some of those who migrate return with better skills
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Some of those who emigrate have received educalsewhere,
subsided by host countries or private means. Th& ob their
departure is not necessarily large.
Reducing brain drain may not be the answer:
Measures that restrict mobility are not the mo&taive responses
to the causes or consequences of brain drain.
Denying would-be migrants the right to migrate nayount to
discrimination and a violation of the human rights.
Limits on migration from developing countries mag een as a
form of compassionate racism, in which the Devetopgorld
restricts opportunities to foreigners.
Increasing wages, improving working conditions gmmdviding
employment opportunities may be a far better apgroa
The Kenyan Government should focus on fosterindisation,
contribution and distribution of the brain powedasther resources of
Kenyans abroad without necessarily moving them frehere they
live.
Policy recommendations for Kenyans:
Obtain data on the size and distribution of Diaapor
Design measures targeting Diaspora, both indiviguand
collectively.
Establish partnership between host countries, so Biaspora
approaches are agreeable to host countries.
Offer supportive role to existing Diaspora networksd
organizations, and help them tackle their agenda.
Ensure pro-Diaspora policies are coherent with rothational
policies.
Share international experiences, compare regiorenid¢ and
characteristics and link regional specificitiesrimgration trends.

The major roles from existing studies and experssnc

Symbolic role:

- Studies on Diaspora deal with issues of images;eptions,
identify and trust.

Partnership role:

- This covers many joint actions, supports exgsinitiatives,
develop collaboration between home and host cagnt
collaborate with private actors (banks, finahci
intermediaries) academia, hospitals, schools, etc
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Enabling role:

- Policy makers should address obstacles thatehiDiaspora
engagement into development (lower transbst, alleviate
bureaucratic burdens, simplify proceduadiew dual
citizenship, identify investments projects etc.

How Kenya can leverage its human capital abroadgdaro-economic
development.

Supporting Diaspora networking and recruitment:

- Migrants can provide knowledge, business cotoes, etc.

Building a critical mass of returnees:

- Highly skilled migrants are reluctant to retunmere their
counterparts are lacking. Kenya should subsidisaulation
of a community of highly educated people.

Technical tools:

- Policies should be opened towards Diasporaitiiro
websites and offering facilities that simplifyd3pora
relations with home countries (e-visas, e-corisa|aetc.)

Financial and business facilitation instruments:

- Supporting Diaspora financial transfers, areghgxchanged
rates, low transfer costs, tax exemptions, etc.

Information and communication:

- Setting up initiatives to improve image and kiexige of
Diaspora.

Partnership:

- Involving home and host countries, private, lmubnd non-
governmental stakeholders.

Returns:

- Incentives can influence return decisions, dttier political
economic and social factors also count.

Social capital:
- Sharing same visions with Africans residinghe tontinent.

Capital investment

- The Diaspora can invest in ICT services at comity level
to promote communication between Diaspora antCaéfr

Intellectual capital:

- Exchange of information between Diaspora and the
continent.

Political capital:

- Diaspora should ensure African interests aré wel
represented in emigration countries.
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KENYA NURSING WORKFORCE PROJECT (KNWFP)

Mr. John Arudo, BSN, MPH, MSc
Aga Khan University, Kenya

With the support of Lillian Carter Center for Imt@tional Nursing, the
supply and demand of workforce data has been campetl and
analysed.
Data sources:
KNWFP database
Data analysed:
Supply:
- Indexing, registration, upgrade and trained idetKenya
(TOKS).
Demand:
- Retention, staff returns, causes of attriticarification of
certificates with an intention to out-migrate.
- Time frame - Nurses ever trained and registerdeimya (1967 2004)
Data limitations:
The more complete staff returns from Western Piae/iand mainly
from Government health institutions (the returnsymat reflect
complete number of nurses in the province)
Data cleaning is still in progress.
Unique identification:
All the nursing council files linked using indexmber (individuals
can only enter NCK database when linked to traimmsgjtutions as
a trained outside Kenya.)
CNO data - This uses personal staff number.
Information on Kenyan nursing workforce has beepaper form for
along time. This has made it impossible to assas®mt workforce
needs to facilitate the development of plans to tntke country’s
growing health care requirements.
Policy questions to assist in answering the neddseayan nursing
workforce:
What is the number of nurses currently in training?
What are the demographics of the workforce?
What qualifications do nurses in Kenya hold?
What are the causes of attrition?
How many nurses are applying for verification oftifeates with
an intention to out-migrate?
Objective of data analysis:
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To identify some of the policy issues facing thesimg workforce
in Kenya.

Number of Nursing Training Institutions in Kenya by Province

Number of nursing training institutions in Kenya by province, 2004 (n=5%)

Isml tin [ milhwn]* Hum ber o f tmiwng

ims titutie e

Characteristics of Nursing Students Currently in Training, 2002-2004
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Charact of nursing students cumenthy intraining institutions, 2002 — 2004 (He249)

B = R
*Cender: Make 462 {20.2)
Female 1831 (79.8)

2

e

_

_
Enrodled {Cestificabe Level) BA5 (36.4)

Registersd {Diploma/BSN) 1544 (63.6)
-]

*Gander not indicated: 136

Proportion of Nurses Currently in Training by Cadre and Age-Group, 2002-2004

Broportion of nurs i training b dre and age group,
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ng date of hirth: 137
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Joihn Aunucia Decaminar 7, 005

Proportion of Nurses Discontinued, 1967- 2004
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Reasons for Discontinuation, 1967- 2004

= fon discontinuation,

T06F — 2004

EAbortion
OMirconduct
WPregnancy
mOthers

SOn missing: &

%"

Join Anuda Decamiber 7, A5
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Delay in Resumption of Training after Discontinuation

Proportion of Kenyan Nurses Ever Indexed by Gender, 1967-2004

Proportion of Kenyan Nurses Ever Indexed by Age Group, 1967-2004
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The Trends in Proportion of Kenyan Nurses Ever Indexed, 1967-2004

Proportion of Kenya Nurses Ever Registered by Gender, 1967-2004
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Proportion of Kenyan Nurses by First Registration by Age Group, 1967-2004

Proportion of Kenyan Nurses ever registered by age, 1967-2004
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Proportion of Nurses Trained Outside Kenya by Qualification, 1967-2004

Trends in the Registration of TOKs in Kenya, 1967-2004
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- Western Province demand for nurses:
According to WHO nurse: population ratio in low ame countries
is 200:100,000.
Total number of government nurses: 1805 (Quarteos)
Total population Western Province (1999 Nationalnsies):
3,358,774
Total number of nurses needed is 6,600
Demand for nurses as per WHO requirements startiS@.

Nursing Workforce in Western Province by Age Group, Quarter 1 2005
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Proportion of Nurses in Western Province by Cadre, Quarter 1, 2005

The Government Nurse Population Ration in Western Province
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Cause of Attrition by Province, 2004

Proportion of nurses who applied for verification of certificategjbslification, 1999
2004, (n 2998)
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Trends in the verification of certificates by intended host countryydar of
application 1999 2004 (n 2998)

Conclusion:
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The KNWFP database can provide comprehensive daemaking
tool.

The database can be used to historically assessifipdy of nurses
(and their characteristics) and the demand of nensgeloyers (and
their characteristics) over time.

With complete reporting, the database will be d@bleaddress the
guestion of whether there is disequilibrium in thwarket for
nursing resources.

- Acknowledgements:

Kenya Nursing Council and Office of the Chief Nurbé&nistry of
Health (MoH).

Director of Medical Services (Ministry of Health).

Chairperson, National Nurses Association, Kenya.

Aga Khan University, Kenya.

Center for Disease Control (CDC).

Lillian Carter Center for International Nursing.

KNWFP Programmer.

KNWFP Data Entry Clerks.

QUESTION AND ANSWER SESSION

Questions/Comments

Dr.

Mboya

The presentation on nursing was quite impressive.

Our concern as NEPAD is how that comprehensiveriméion can
prove useful to the nursing sub-sector in, say,z&ara and South
Africa. Also important is how the same data cosfmih and
analysis can be replicated in other African nations
We need centres of excellence for scientific redeaBut we have to
precisely define what they are, their basic charatics, and their
beneficiaries at the end of the day.
We also need to look into how to engage the DiasporNEPAD
projects in the continent.

Prof. Oucho

It may be important to look into the male/femalespdirity in the
nursing sub-sector. Why is it that statistics teémddepict a brighter
picture on females, yet in the African set-up, malee more
advantaged in getting education in the first place?
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Mr. Arudo’s research is very useful to us. Howewee, need to note
that most nurses who migrated to South Africa hawvbsequently
re-emigrated from the region. Is it possible fagrthto be traced and
the reason behind this trend established?

It is also known that most of our nurses who entegta the developed
world end up in convalescence rooms under very peorking
conditions. Isn't it possible that they are simpgcoming victims of
some form of slavery?

This mass emigration of our workforce to the depebb world is a
response to some burning problems back at homeeryBEworker
wants good life in return for professional servioffered. Patriotism
can no longer feature strongly in the modern world.

Response

Ms. Olang’
Our concern for now should be how to engage AfgaarDiaspora in
NEPAD projects.
We should first put our houses in order. In smdpwe will convince
Diaspora that there is reason to come back hom@adicipate in
useful projects in Africa.
NEPAD should influence governments of make someaniomal
contribution to facilitate its activities in the mment.
We do monitor the progress of our students whogrseas to learn.
We recently sent three students to an American éJaity and within
three months, they had dropped out of college.

Ms. Jennifer Njiru
Students mostly leave the country because opptsnin the
developed world are broad and enrolment is noticéise. They are
also attracted by quick response to their enquamgsications.
Building centres of excellence will involve greatientific research,
incorporation of our education system and majoraritial and
technical investments. It will also require muamavation and
creativity. Many partners will thus need to beughbt to play.

Mr. Arudo
It has taken about three years to acquire and dentpe data
presented here.
We have disseminated these results to differenttc@s in Africa.
The Kenyan Nursing workforce project is willing soipport similar
initiatives within the continents. In this respeet are now helping
Uganda to develop similar data.
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Universities can come handy in sustaining suchogept as ours. The
Diaspora may also be involved.

On the male/female disparity in nursing, it is impat to note that the
first nurses trained in Kenya were, to a greateerdgx male. The
percentage of women grew up gradually to what itaw. The trend
Is of late shifting again, more males are showipdau training.

The Kenya nursing body is ready to link up with amerested party
in this kind of research.

PANEL DISCUSSIONS

Prof. Oucho
There are critical questions that we need to censid
Why has it taken Africa so long to recognise thespects of brain
drain? Why the interest now?
What is responsible for brain drain? What are trennfactors?
Are they political, demographic, environmental ocis cultural?
More important is that the developed North is mgkiise of those
trained in the Third World, to the detriment of {a#er.
Do we need to know the Africans in Diaspora in t&rm
aspirations, perceptions and fears? How ready they to
participate in Africa’s development?
What is it that can really develop Africa? Ishetdonors, foreign
direct investments or remittances?
My conviction is that Africa suffers heavily frommdn drain and brain
waste. A strong example is that of our nurses isgnmn the
Developed World virtually as maids.
There is a grave lack of co-ordination in the hanglof this very
serious issue of brain drain. This is where NEPRZIDId come in to
save the situation.
Africa should go beyond calling a spade a largemosp We must
address issues affecting us with seriousness.

Mr. Elijah Achoch
With globalisation, we are experiencing greater ititgb
It is the highly trained and experienced who are ldaving their
countries for greener pastures.
It is essential that even with the increased mowvesjewe take
measures to control brain drain.
Kenya has invested heavily in training over thergeaAn important
proportion of the national budget is annually adiecl to training.
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The mass exodus of skilled capacity is worrying tKenya
Government.

Dr. Mboya
The issue of brain gain/brain drain has to be taerously. We need
to develop strategies to assist Africans in Afreagl those in Diaspora
on how to invest in socio-economic developmenthefdontinent.
The development of database on key areas shouddrsaed urgently.
We need to clearly define centres of excellencer @asearch
endeavours on development of databanks could lead get viable
programmes of action.
Changes will not result from day to day conflicyt dfrom proper
programmes for development.
We already have a Mathematics, Science and Teagyalentre
within this region and it requires support from afl us. A similar
centre for computer studies should also be estedulis

Prof. Amadi
Many push factors, political and social, fall withihe hands of our
governments.
Our leaders/politicians are not providing a condeanvironment for
development — when we consider wars and confliitsoaer the
continent. It is clear that many of these leadexsd to be trained.

Ms. Alice Kimani
Co-ordination of efforts aimed at controlling braimain has been
an issue of discussion for long.
We need to follow up on those who leave Africaaket up jobs in
the developed world. Could they be slaves there?

Prof. J. Olewe
University of Nairobi

Future ABG conferences, starting with next yearstétia gathering
should have a good mix of representation from Aftigovernments,
policy makers, the private sector, NGO world, etc.

Prof. Wamocho
Some aspects of our culture are also to blamerfderevelopment:
The average African is heavily committed to his/aecestral land.
Burials in ancestral homes are, for example, a miisiis is quite
retrogressive, and many times overly expensivesedhere in the
world, even cremation is not a big issue.
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Many traditions (among African communities) dematitht
agricultural/economic activities be put on hold wieertain events
(e.g., mourning) are on.
Our time management in the Third World is pathetit/e don't act
with urgency as is the case in the Developed Wofldus, we end up
losing out in several key areas.
We are also victims of dependency syndrome. Wacipate
assistance even where we can solve problems oovour

Refilloe Mabaso
National Research Foundation, South Africa

ABG is continental, yet deliberations here are tiydéenya-centred.
Discussions should be collective and continentalature. We should
strive to be more accommodative.

DAY TwO: 8™ DECEMBER 2005

KENYANS ABROAD INVESTMENT FUND (KAIF): AN
INITIATIVE OF KENYAN COMMUNITY ABROAD (KCA) TO
ADDRESS THE ISSUE OF KENYANS IN THE DIASPORA
PARTICIPATION IN ECONOMIC DEVELOPMENT IN KENYA

Mr. Gichane Muraguri
Executive Board member/KCA Kenya Coordinator

KAIF is intended to facilitate convenient transnuss of funds by
Kenyans abroad to Kenya at minimal cost.

KCA is a socio-economic non-profit organisation iségred in
Pennsylvania and Minnesota in USA. It was foundhelllarch 1997 to
give Kenyans abroad a platform on which to exchange&s and help
to cause positive change back home.

KCA has established other chapters in France, GggmdK and
South Africa. It is in the process of establishanpome office, KCA
Kenya Chapter.

Kenyan nationals abroad have made significant dmrions to
Kenyan economy - direct investment remittancesfessional and
technical expertise, trade and tourism, charitaibek, international
social, cultural and political relations.

According to World Bank Global Development Repo@02, global
remittances stood at US $ 93 billion - some expeotgtend it could
reach US $ 120 billion. In the report, total reamites to México,
Central America and Caribbean are estimated ato#tién annually,
about ten times greater than US aid to these desntr
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In Philippines, the contribution of nationals alcaccount for over
70% of the country’s GDP.
London school of Economics (2003) estimates thaal tannual
amount of remittances flow through formal and infaf channels to
Africa increased from $5.8 billion in 1998 to 1biflion in 2002.
The Kenya club (2003), an organisation of Kenyawiad in the UK,
estimated the total amount of remittances from laasyabroad to be
close to $ 1 billion, through the Ministry of Plang puts the figure at
$ 600 million as of 2004.
Kenyans abroad have decided to start their own ttamees and
investment programmes, having been encouraged lloyvféfrican
nationals abroad, especially from Ghana, Eritreandis, Nigeria,
Uganda and South Africa.
According to Kenya Real Estate Investment Surved42nstitute of
Valuers in the Real Estate Industry, over 30% okgstments can be
traced back to Kenyans living abroad.
KAIF funds will be invested in Kenya equities, Kenyhysical
investments, government securities (long term)balequities, fixed
income, money markets, e.t.c.
KAIF will add value to the investment products by:
Establishing a large range of assets allocatiorilesowhich are
efficient in relation to the risk/return trade-off.
Ensuring subscribers adopt an asset allocatioratdaitto their
Investment needs and risk profile.
Building efficient manager structures to maximiseirns.
Selecting the best managers.
Establishing a disciplined process for monitoringd achanging
Investment managers.
Subscribers will register their subscriptions awrdess their accounts
online.
Funds collected will be moved in bulk to Kenya tigh a commercial
bank (KAIF is negotiating with the bank for a lofide transfer).
In Kenya, the money will be split into 2 accounts
Investments accounts - for investment venturesauaol by KAIF
board.
Transaction account - remittances for individuakdss to family,
friends, etc.
KAIF will attempt to satisfy subscriber’'s expectats, especially on
performance of their funds.
The KAIF initiative has been received well by thevernment and
private sector.
The Ministry of Planning has provided an enablimyieonment for
discussions on the issue of remittance from Kenyattse Diaspora.
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The Kenyan Diaspora Remittance Facilitation Conesita brainchild
of ABG 2004 Conference, has been meeting regularg was
recently put under Ministry of Labour and Human ®&eses
Development and Human Resource Development.

‘STERD PARKS’ FOR AFRICA (HARNESSING SCIENCE,
TECHNOLOGY, AND RESEARCH AND DEVELOPMENT FOR
BRAIN GRAIN IN AFRICA

Chinnakkannan G., Mutanu L. and Gateru G. R.
Kabarak University

Lotka’'s law states that the bulk of scientific amechnological
creativity and productivity of a country lies inettminds and abilities
of a small number of highly talented individuals.
Current situation in Kenya:

Poor science and technology infrastructure.

30,000 Kenyans migrate annually.

Corruption still rife.

Insecurity is a problem.

Internet facilities are unavailable, or unreliable.

Poor fixed lines communications infrastructure.

Only 0.3% of GDP is set aside for technology.

Ksh 6.5 billion set aside for Members of Parliamamd ministries.

Kshs 100 million allocated to R & D.
We currently have more than 45,000 Kenyans immigranUSA, at
least 20,000 in Canada, 15,000 in the United King@md more than
10,000 in Germany and Australia combined.
Situation in Republic of South Korea:

State-led model:

- Organised government effort.

- Strategic R & D institution building.

- Legal and administrative reforms.

- Empowerment of returnees.

Private-led model:

- Korean companies set up bases in Silicon ValleyAUS

- Investment in latest technologies.

- Hired Korean nationals resident in America to wamnktheir

firms.
- Deployed these workers back to Korea on gainingegpce.
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Taiwan:
Government-sponsored research institutions.
Incentives to attract hi-tech firms, including stap firms.
(The Hsinhu science-based industrials parks areeliton300 high-
tech companies engaged in telecommunications, legtognics
biotech and other IT products)
Lured back Taiwanese engineers.
Provided living conditions similar to those in USA.
Latin America:
Focusing and encouraging research on their natesalrces.
Unique research opportunities, e.g., on genomicslargered
Patagonian deer, etc.
Attracted renowned researchers into their backyards
India:
Recognised the role of R & D and IT in economicvgio
Invest over US $ 6 billion of GDP into promotionRf& D.
More than 100 multinationals have R & D centredndia (the
John F. Welch Centre, Bangalore, for example, he&0Q2
employees and is General Electric’'s largest sirigtation for
R & D in the world).
IT has raised the number of out-sourcing venturdadia.
Africa has numerous unexploited research opporasit
Recommendations:
Promotion of local Diaspora links.
National research laboratories for science.
5—10 % of GDP should be set aside for R & D, &3l
Standards of education should be raised to intemeltlevels.
Creating awareness.
Government incentives.
Eradication of corruption and mismanagement.
STERD park:
Stands for Science, Technology, Entrepreneurshgse&ch and
Development.
A science park is a property-based initiative whitds formal
operational links with a university or other higheducational
research institution.
Requirements for STERD park:
Focus for inward investment
Good facilities (modern energy-efficient property landscaped
surrounding).
High bandwidth communication facilities.
Suitable location.

52



Functions:

Providing affordable public access to information.

Providing professional, technical and technologisapport to

users from various sectors.

Supporting local and regional information exchange.

Benefits:

Links tenant companies and research expertise.

Low start-up costs for companies.

Avenue for turning research into products.

Support and encourage commercial innovation.

Provide conference and training facilities.

Demerits:

Misinterpretations by the public (high-tech fantasgperty

Initiative in disguise).

Conflict between local cultures and globalisatioessure.

Legislative issues - legal framework for some smvimay take

time to work out.

Role in stemming brain drain:

Attract foreign investment from foreign investonsdaAfricans in

the Diaspora.

Eliminates internal brain drain.

Helps in closing the digital divide.

Collaborations between local scientists and thosbke Diaspora.
UK has 100 science parks, Japan 111, China 100a b8, Hong
Kong 2, South Korea 2, and Malaysia, Macau, Singgpbaiwan and
Thailand 1 each. Examples of such parks in Kenya Mairobi
Business Park and Westlands office park.

TOWARDS INCUBATING DIASPORA BUSINESS INITIATIVES
Mr. Lameck Ogembo
Business Manager, KeKoBI
What is business incubation?
This is the process of nurturing and nourishing Israad start-up
Initiatives to become healthy, wealth-generatingibesses.
Business incubation rationale:
The failure rate for most SMEs is approximately 9@ the other
hand, SMEs enhance their success rate to moreStfanthrough
business incubation.
Through provision of a conducive business enviramnte SMES,
incubators serve to provide the following:
Reduce failure chances of small businesses.
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Increase survival chances of small business outfits
Creation of employment opportunities.
Wealth creation.
Fostering innovation.
Creating and strengthening entrepreneurial culture.
Serve as economic pillars of development.
Capital growth enhancement.
Typical incubation models
Onsite incubation - Incubatee companies take ugeoBpace at
subsidised rentals at the incubator.
Virtual incubation - The incubatee companies reeebusiness
counselling and other consultancy services at tbem business
premises.
KeKoBI incubation scenario:
On-site incubation
- Incubatee on site.
- Incubatee pays monthly rentals at subsidised rates.
- Exit road map developed for each incubatee.
- Period of incubation - Up to a maximum of threergea
- Incubatee nurtured and nourished to graduation.
- Two years post-graduation engagement.
Incubation industry Software engineering.
Incubating Diaspora business initiatives:
The following factors continue to discourage Diaspimvestments
back home:
- Lack of proper business infrastructure.
- Hostile business environment, coupled with security
considerations.
- Unpredictable investment climate.
- Unpredictable political environment.
- No clear government policies.
The conducive and enabling business environmeatenieoy business
incubators will, no doubt, motivate the diasporanobilise their
investment savings back home:
Through collaboration with the business incubatbysiness
models can be developed and incubated on behtléddiaspora.
The Diaspora will be motivated to enhance remitanwith the
level of investment confidence restored through inmss
incubation.
Their incubated business initiatives eventually umatinto full
fledged well-managed independent companies.
Government and donor support for business incubgbiays a
major role in encouraging diaspora investments Ihacke.
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Successful business incubation programmes wiloubt, encourage
Diaspora participation in Africa’s socio-economivelopment.

BRAIN DRAIN IN AFRICA: A GEOGRAPHICAL BASED
SURVEY

Prof. Josephine Ngaira
Maseno University

Africa has lost one third of its skilled personnel.
It is estimated that 20,000 doctors, universitytuegrs, engineers
and other professionals leave the continent annuall
Currently, 300,000 highly qualified personnel are¢he Diaspora.
Africa as a whole has only 20,000 scientists — i#i3% of the world
total.
Unemployment and lack of appreciation have beembthas causes
of brain drain in Africa.
Natural factors contributing to brain drain:
Poor and diverse climate (too hot).
Underdeveloped natural resources.
Underdeveloped infrastructure.
Agriculture:
- Duplicated agro-economies and skills, e.g., coastwithin the
tropics grow similar crops.
- They train similar skills, e.g., agricultural unregéies in Kenya,
Uganda and Tanzania.
Minerals:
Only the northern and southern Africa are endoweét precious
minerals - gold and oil.
Our academic programmes produce skilled personngéology —
who cannot work elsewhere on the continent wherenneerals
exist. They therefore migrate to countries whereirtiskills are
required, e.g., USA and Canada.
Anthropogenic factors
Cultural differences — Residents in northern caastof Africa,
e.g., Libya, Algeria and Morocco identify themsalveith the
Arab World and seek jobs in such countries as SAtahia. This
Is due to skin colour, language and religion.
Colonialism linkages
Affiliation to colonial masters. The French-speakigo to France
for jobs and education, the English-speaking td_iKe
Newer metropolitan powers like USA have linguistic
compatibility.
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Economic groupings:
Such blocs as ECOWAS, COMESA, SADCC and EAC empghasi
economic regionalism, partnership and protectionasnpertains
job opportunities.

Political instability:
Countries with prolonged political instability castrattract skilled
personnel. For example, Ethiopia has lost abo@%84f its skilled
personnel in the last 15 years. In 1997 only, Ziowe lost more
than 1,000 professionals.

Challenges:
There will be continued intellectual flight becausstural factors
will be in existence for long.

Remedies:
Affected Governments should come up with workab®ymmmes
to ameliorate harsh climatic conditions.
Diversify agricultural activities in the same clititaregions.
Regional economic groups should network with eablero
Developing home-based programmes to train highsskithin
Africa.

QUESTION AND ANSWER SESSION
Questions/Comments

Charles Nduati
JKUAT

Leadership is our main source of problems. Ourdesatlardly provide
a clear vision on real development.

The incubation idea is okay. We should try very muio involve
major stakeholders. The STERD park vision is &sdable.

The perception that the United States and other tékfesWorld
countries are land of plenty should be discardedany of our
brothers and sisters are suffering out there -hhaalities do exist.
There are those in Diaspora who have not been ssftte We should
also consider their plight.

As we think of incubation centres over the contitneme should
consider the costs involved and sources of funding.

We should not put pressure on return of those aspora. Rather, we
should concentrate on how to benefit from the stajuo. Return
should remain a purely voluntary affair.
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Response

Prof. Ngaira
The harsh African climate is also a significantiposit factor for the
migrants.
Our leaders seriously lack vision. In East Afrita; example, we
grow the same types of crops, then scramble fosdinge markets.

Mr. Gichane
It is unfair for those who go studying overseas gwvernment
scholarships to fail to return home upon completérheir courses.
Apart from denying the government necessary refisunsh serve as a
hindrance to subsequent scholarship hopefuls.
Family disruptions and cultural problems do accomypmnigrations,
and could impact heavily on individuals.
Those in Diaspora who end up failing miserably needet linked to
their home countries for assistance.
The Kenya Community Abroad caters for Diaspora mefica only.

Dr. Gateru
A major problem is Africa is that politics is leflargely to

academically challenged, ill-informed personalities
Professionals should arise and take up key pdlipositions — only
then shall we realise sustainable development.

PANEL DISCUSSIONS
DIASPORA REMITTANCES AND ECONOMICS

Prof. Ngaira
If specialists in a certain field are over-produae@ne country, some

could help by moving on to another country withire tcontinent.

Human factors, sadly, do not encourage this free’emment. For

example Tanzanians are not accommodated easilynanKenyan

employment market.

The developed world has far more market attracpenings than any
destination in Africa.

Dr. Chinakkannan

The struggle for universal education is more urgéwan that for
poverty eradication.
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Africans are hardworking and committed; they omlgl infrastructure
and capital.
Remittances in the form of skills and technologyldoalso be
considered.

Prof. Okinda Owuor
The African economy is largely based on agriculture
Given all that Africa produces and exports, thelmutd be no
starvation in the continent.
Our major problem is replication of the same idé&s.one wants to
try something very new. We are risk averts.

Dr. James Karioki
Kenya is not doing enough as pertains to DiasgEsaeis.
There is a psychological impediment against thodeiaspora. There
Is always a strong feeling that they are in thel lahplenty; we don'’t
readily view them as our own.

Mr. Gichane
Official remittances to Africa could be upwards 10 billion US
dollars.
In Mexico, remittances make up 5% of export eq@maland in
Nicaragua, it is 25% of GDP.
In Kenya, the Ministry of Planning estimate of réamces is 600
million US dollars.
A good amount of money is being remitted to Africahis could be
put into proper economic use.
Up to 40% of remittances is lost to multinationalsransfer costs.
The assumption that Africans living in the Diaspara opportunists
riding on the back of the poor is a bad attitudel amould be
discouraged.
Africans in the Diaspora have an important rol@ley - they paint a
picture of Africa outside the continent, and they aur ambassadors.
The Kenyan Government should do more to reachathdse in the
Diaspora.

Ms. Martine Schaefer
Information and Strategy Advice, National Research Foundation, South Africa

Getting messages out to South Africas in Diasptagtes from an
emotional appeal.

Ours is non-profit making, non-governmental iritia.

It was not easy to get things moving at the sW&e.kept urging those
in Diaspora to come back as they had a contributtomake. Many
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responded well, channelling assistance to IT firmenstruction
interests, First National Bank, etc.

It helps much to give a chance to returnees toesiair experiences.
President Thabo Mbeki, a former South African iragpora himself,
has approached the Diaspora issue in a very pesiay.

Ms. Martha Mbugguss
Africans have for a long time been information-shsljowing
foreigners to collect and compile very basic infation about them.
Journalist, with their immense databases, shoulskke as partners in
development rather than antagonists.
On matters of development, journalists should rotala be non-
partisan - they must get actively involved.
The claim that Africa is not attractive is not truéfrica has beauty
and diversity. Our problem is only packaging resear Tourists visit
Africa because of this diversity and attraction.

Dr. Grace Gatere
Life in the Developed World is not so rosy aftédr dMany wish to
come back, but prospects at home are not welcomings is why a
good number find it better to survive with suchgaverseas.
Africa is not as poor as many imagine. There isndance of
recourses, yet our priorities are very wrong. \Weeixample spend so
much on defence at the expense of our universities.
Ministers and many others in key government passtiearn billions
of shillings in allowances. If we give each univgrsone billion
Kenya shillings, so much can be achieved in rebearc
African governments many times focus on politicarvssal and
general elections in a few years’ time. They had#yelop vision for,
say, 50 years ahead.
We have resources in abundance, harnessing thehe iproblem.
Consider Hong Kong, the leading producer of tegtilet not a single
cotton farm is found in the state.
Foreign merchants acquire African herbs and copmducts very
cheaply. They then package these into very expendmrugs and
garments which are exported back to the continent.
It is sad to have British PhD students travellitighee way to Namibia
Desert to study migration patterns of foxes andgdoeetles, concepts
which should comfortably fall within the African d@in. The data
thus collected is later sold to Africa very dearly.
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Mr. Lameck Ogembo
Business incubation is the way forward for Africf. well
implemented, it will critically lower our dependenon the Western
World.

Mr. Gichane
Kenya Community Abroad (KCA) has talent abroad poshich
brings together Kenyans in Diaspora with a williegs to serve back
at home.
Diaspora efforts to remit more funds home have baesirated. The
recent constitutional review draft resisted movesvards dual
citizenship, which would have facilitated more re#emces or
investments.
Kenyans in Diaspora are very much willing to asgigprojects back
at home.

Ms. Mbugguss
The mass media can help in:
Agenda setting for development.
Persuading those with serious problems in Diaspmreonsider a
return home.
Africans Diaspora play a crucial role and shouldvagls be
appreciated.
The revelation that KCA is planning a home-comingference next
year (2006) is important to those concerned withGABsues, and
could not have come at a better time.

Dr. Mboya
The push for Diaspora investment at home is vitAle should think
of how to engage governments all over Africa.slthe key people in
governments who should be approached, especiaydants.
We should come up with a communiqué from this caarfee to be
taken to African Union (AU) Heads of State SummitAddis Ababa
in January 2006.
One of the issues in the communiqué will be thacafs brain gain.
The communiqué will be presented to a ministersfe@ence on
education for endorsement. It will then be forwarde the heads of
state.
For the next ten years (from 2006), ABG has to enghiat there is a
programme of action for socio-economic development
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LEVERAGING TECHNOLOGICAL AND SCIENTIFIC DIVIDE
USING BRAIN GAIN IN DIASPORA

Prof. Kavuno Ndeti
Director, Development Research Services

Europe and European economic systems made a nuajtiibeition to
the troubles bedevilling us today.

Africa’s post-colonial regimes have, to a largeeext engaged in self
destruction and lack of vision.

Most of the countries which have shown tremendoyzovement in
economy — China, Malaysia, Singapore, Korea, etbave had
long-term vision for development.

We have to act, and we have to be in charge ofeconomy.We
should not just be mere exporters of raw materials.

We should get in touch with Africans in the Diaspao help revive
our economies.

SEMANTICS ASIDE: THE ROLE OF THE AFRICAN DIASPORA
IN AFRICA CAPACITY BUILDING (CASE STUDY OF ETHIOPIA )

Ms. Bathsheba Belai
Researcher, Association for Higher Education and Development (AHEAD)

Rohey Wadda of Gambia (2000) refers to capacitiding as the process
by which an individual acquires the requisite knedge, information and
skills to perform more efficiently and effectively a given vocation or
discipline.

Migrants (in United States) born in Africa are Higkducated, urbanised
and enjoy some of the highest per capita incomengmagrant groups.
An article in “The Economist’ (May 11, 1996) statiddt “Three quarters
of African-born residents in the United States haame college
experience, while one in four has an advanced degre

Dr. Lalla Ben Barka, Deputy Executive Secretanthe United Nations
Economic Commission for Africa (ECA), said in Fedy 2000 that
African governments had a great responsibility tsuee that “brains
remained in the continent, otherwise, in 25 yeare,t Africa will be
empty of brains.” She added that Africa’s poor exurt performance
had been worsened by under-utilisation of availabddents and
capacities.

Ethiopia is the oldest independent state in Afreoaj has a population of
about 65 million.lt is also one of the poorest countries in the icemi,
with per capita income of about US $ 100.

Almost two-thirds of Ethiopians are illiterate. Tleuntry’s education
system lacks teachers, materials and infrastructure

Medical training is inadequate and drugs are afteavailable.
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Ethiopia is losing much skilled manpower due to naign. In this
respect, the country is ranked first, ahead of Nageand Ghana.
According to IOM, between 1980 and 1991, the colodgy about 74.6%
of its human capital from various institutions.

With only 485 medical specialists and 33 sub-spistsa Ethiopia had
lost more than one-third of its medical doctors 2002. Some 300
Ethiopian physicians are currently working in Clgicalone.

About 10,000 Ethiopians entered Canada as refugegsmmigrants in
the 1980s. Canada’s immigration policy stressesésal for people with
knowledge of both English and French.

The Association for Higher Education and Developim@&iHEAD) was
founded in Ottawa, Canada in 1999 by Ethio-Canadiamo had
resolved to pay back a debt to their homeland &amtlits people.
AHEAD is voluntary, non profit-making apolitical orgartiea. It seeks
to assist in capacity building of universities l®sponding to academic
infrastructure and resource needs.

AHEAD also sets out to mobilise Ethiopians in Diasp to facilitate
their contribution to and play a role in capacityilthng of higher
academic institutions in Ethiopia.

AHEAD strives to facilitate a partnership between Etlagoid Canadian
and/or international organisations.

The Fana Society, similar to AHEAD, is a not-foefir organisation
founded in 2001 by a group of Ethio-Canadians gvin and around
Toronto, Canada. It provides support to post-seagndnstitutions
through a bursary programme and shipment of eduegtimaterials. To
date the society has sent 150 books to Addis Alhabeaersity Science
Faculty.

Ethiopia tops Africa in loss of manpower. The doyras lost a third of
its doctors, and over the last 10 to 15 years, 90%s nationals who
travelled abroad did not get back home.

Ethiopians welcome Diaspora engagement and reagsigotential in
capacity building.

We now need to move beyond awareness and commiten@htstart
building the right mechanisms to facilitate effgetiand sustainable
Diaspora engagement.

Efforts focused on physical return of skilled Afits have not to date
yielded positive results.

Ethiopians in Diaspora maintain links with theirnm® country, and
contribute much to alleviate hardshipfiey have regularly responded to
emergency situations in their home country by pimg material and
financial assistance towards victims of famine ugifet and disease.
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Ethiopians in Diaspora agree that since most of gtication was in the
first place funded by the poor back in their moldued, they have a moral
obligation to pay back in cash and kind.

Ethiopia has one of the lowest ratios of medicabfgssionals to

population in the world.

Ethiopia allows its Diaspora population to openefgn currency

accounts. Although the country does not allow duig¢enship, it has a
special identification document to facilitate attea close to this.

There is need for all sides to be transparent wheomes to financial

matters. Underhand dealings will only discouragearcial remittance or
investments.

Experience has shown that organisations with flasiggets are many
times a letdown when it comes to actual performaN¢e should not

therefore be obsessed with large establishmenta séwking funding.

Comment

Prof. Thomas Zabatunde
- In sub-Sahara Africa, development policies havebeain sustainable due
to capacities of indigenous population. It is there important to
consider addressing this serious problem.
Successful participation of African nations in giblbransactions should
be our ultimate goal if we are to realise posithanges.
As we focus on human resource capacities developmenshould also
look into the society’s development goals.
The Instruments for capacity building include:
Definition of society goals.
Capacity needs assessment.
Capacity performance, e.qg., transfer of knowledgeugh expatriate
nationals.
African countries should emulate the Asian expeger development
through sustained long-term focus.
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QUESTION AND ANSWER SESSION
Questions/Comments

Ms. Mbugguss
Referring to Ethiopia, past mistakes are importaspecially if we are to
learn from them. What is our contribution to thielgems we have ended
up in? Consider slavery, where it is known thati&sn chiefs were
bribed to sell natives. We still have such instanoé greed, e.g., the
recently highlighted (in the Kenyan media) caseanfAfrican woman
running a brothel in Europe.

Response

Prof. Ndeti
We cannot be absolved from historical ills. For dase of slavery, our
people were involved, and such character is stdlilable amongst us.
We did not fight our enemy. Rather, we were accoepl
There is also the potent risk that those in pasiob power may exploit
Diaspora resources for their own benefit.

Question/Comment

Dr. Ogeno
Kenyatta University

The Chinese and Jews remain the same wherever dhey unlike
Africans. We do feel inferior about our roots mme reason, and this is
a serious drawback. What could we do to make ooplpestart accepting
themselves? Can we plan our education to indo¢grioar children to be
patriotic?

Response

Prof. Ndeti
It is disturbing that we have failed to create sion for our people to
follow. We have no individual or national standiMge need to strive to
recapture our useful cultural aspects.
We are doing the same things we inherited frommdalem. The same
Mathematics, Physics and Geography. We have t@adnidn something
purposeful and relevant to our society.
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Question/Comment

Ms. Rose Kariuki
Africa Nazarene University

Pertaining to reading materials from Diaspora (&tfan case), were they
up-to- date?

Response

Ms. Belai
There were indeed cases of dated materials frondéveloped world
being shipped to Ethiopia as donations. Africanntoes must ensure
that donations in print are up-to-date, and relevartheir internal set-
ups.

Dr. Mboya
For next year’s conference, we need to focus onesscstories in Africa.
We must (for 2006 conference) demand country repatich as the
Ethiopian Case and the Kenya Nursing Report. Thegserts will enable
us to know where we are going, and what progresare/enaking.
We should expect reports from all 53 nations ofigsfr The conference
will be based on the positive achievements realiedn which we will
set a programme of action.

Dr. Suleman Okech
JKUAT

ABG is a good instrument for putting up strated@sssist Africa realise
long-term dreams. All stakeholders should do tlesiel best to push this
agenda.

Mr. Gichane Muraguri

- On our identity, the problem of Africans feelingaenor or unpatriotic to
own cultures is quite rampant. Our education systdrave greatly
contributed to this. We do glorify Western ideashdlespeare in
literature, European History/Geography, Americatustrialization, etc.)
Leaders of our nations have not helped us muchnsi@er the case of
National Dress initiative (Kenya), which failed take off because of
poor marketing.
We should be proud of our environment, our culamd our people.
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WRAP UP SESSION

Prof. Amadi
There is need to set a plan of action for the dagpmknt of the
conference communiqué.
The communiqué will be presented to African heddstate through the
NEPAD.
From the communiqué, the AU, through NEPAD, shootine with
programme of action for socio-economic developnaéfrica.
Last year's ABG conference was organised with paksources. This
year (2005) the conference had some limited fundwg got notable
assistance from NEPAD.

Prof. Ali Mazrui
My hope is that ABG will be an institutionalisedtiative in future.
The South African case is a great eye-opener tm loi@in/gain. There
was mass exodus due to apartheid, and then thé&/i®\IDS at the
moment.
The next conference should develop strategiesdoceebrain drain and
come up with means to maximise gains from the @iesp

Dr. James Karioki

- In the past, the question of Africans in Diasporaswiot an issue in
Kenya, and no one cared to discuss it. Things bhaaged, Kenyans are
now very much aware of this sensitive topic.
We are moving in the right direction (on Diasposauies), the problem
may be the pace — too slow.

Prof. Amadi
Africans in Diaspora are our critical resources thetre. We must show
much concern and interest in them.
It is important that such debates as this be tadé@dlinto real action.
We will approach the Ministry of Planning (KenyaalSpora Remittances
Facilitation Committee) to look into the issue afsang remittance flow
into the country.

Dr. Mboya
| wish to congratulate ABG for good work done so faut if we are to
enjoy NEPAD/AU recognition, we need a good represen of African
countries. Only then shall we be taken seriously.
There has been a lot of effort by Africans in tloatcent and Diaspora
on handling brain drain/gain issues. What wilsthew (ABG) initiative
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add? How do we co-ordinate with other efforts? €hase important
guestions.

Once the document (communiqué) is prepared, it bl tabled to

NEPAD for onward forwarding to African Ministers dEducation

meeting in January (2006), then to AU Heads ofeStat

Questions pertaining to funding will be addressgdhe heads of state.
This end will be very significant.

Next year (2006), the conference should be conduicieat least three
languages, English, French and Portuguese, to embdaager African

audience.

If we want people to share on country reports, westrmaise cash for
their attendance. We must find ways of fundingirtiteavel and

accommaodation.

Future conferences must reflect on African outloakd be well

organised.

Question

Refiloe MabasdTo Prof. Amadi)

Pr

How did you make an effort to involve other natidram Africa? What
processes were involved?

of. Amadi

In both last and this year, we targeted Africa adale.

We approached ministries, namely, Education, PtapniLabour, Trade
and Health, both local and foreign, for contact®e ¥ént invitations to
them and responses were generally positive.

We also contacted African universities throughrtke2bsites and sent e-
mails through their Vice Chancellors. A numbermstitutions responded
well and even nominated those to come. The is$@pansorship then
caused a problem. On realising that ABG-Kenya waubd foot their
travel and accommodation bills, they retreated.sTygar (2005), the
response was less encouraging - they knew fromsthdg that we
wouldn’t offer sponsorship.

It is not easy to make elaborate arrangements utittomds.

The NEPAD (Kenya Secretariat) offered quite sonmgiskical support
this year (2005), and we are quite thankful.

| am certain that future campaigns will attract enéunding as we gain
more prominence.
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Comment

Mr. Evans Onchweri
JKUAT Student Leader

| wish to specially thank ABG for involving studenin this brain
gain/drain initiative. It is a good idea to involtlee youth, since they are
the leaders of tomorrow.

| am requesting that resolutions reached here bsediinated to the
young through schools and universities. Currertthg young are, to a
great extent, in the dark as pertains to burningjergin society.

Response

Prof. Amadi
In the 2004 conference, many universities were esgmted by the
students. This included Sokoine University in Tanaa
We will try our level best to ensure that the yougeg involved at all
levels.

Questions/Comments

Wokabi
Student Leader, African Nazarene University

There are many organisations which can help in suelas as call for
papers and compilation of data. In this respectGAdBould try as much
as possible to involve other institutions in itdiatives.

Moses
ABG- Kenya Chapter

How are country reports in the run-up to 2006 crerfee to be prepared,
and by which people?

National ABG coordinating committees should be enadstitutions
recognised by their respective governments. $haild be included in
the communiqué. The facilitation of remittanceswsti@lso feature in the
communiqué.

Ms. Martine Schaefer
There are many Diaspora-initiated organisationghéDeveloped World
trying to reach out to Africa. There are very mamyJK, for example.
The challenge is to have their efforts co-ordinated
If we continue hoping that our (African) governmentill come to our
assistance, we are mistaken. We must do that wiectan at our level.
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Response

Mr. John Arudo

On the issue of creation of databases, the NuSogncil of Kenya has
taken an eye-opening initiative. We are currentimplying our
experience to help Uganda develop vital medicah datthe country.
Once the Ugandan project is concluded, it will hghoir development in
this region. Some questions, however still remairtipent:

Where are the nurses who have left the country?

What are they doing? This is very important for liealth sector.

Prof. Amadi
We should campaign to get everyone involved. Rathan insist on
starting new initiatives, we should join existinges to give them the
necessary vigour.
We should take advantage of NEPAD involvement amout level best.
NEPAD has clearly shown that it is committed tastass.
The idea of a bureau for outbound professionalssaapnduring last 2004
ABG conference. We are, however, yet to work onTiie Ministry of
Labour and Human Resources Development is alreakipng up the
matter and this will serve as our avenue for pof@tters. The Ministry
of Labour and Human Resources Development has shaveh concern
about remittances.

Comments

Mr. Robert Maina Githiri
Moi University Student Leader

We must take action at our own level; blaming atHer failures will not
help.

We should not be prisoners of ‘do nothing’, buvskof ‘do something’.
We should do what we can at our level.

Mr. Solomon Kyalo
Kenya Wildlife Service

Communication is a major issue, and should be addckecautiously in
future conferences. All major international langes should be catered
for adequately, to ensure inclusively. French speakare especially
sensitive about this.

Prof. Amadi
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We have Kenyan Chapter and South African ChapteARG. Other
African Nations should now take their cue and st similar
arrangements.

Dr. Karioki
Africans both in Diaspora and locally are willing tooperate to tackle
the many brain drain/gain issues. We should readht® Africans in
Diaspora and recruit them into relevant initiatives

Prof. Mazrui
| appreciate all the points raised in this confeeen They were surely
thought provoking.
Future conferences should be advertised througmadgj in addition to
letters and e-mails.
Having a regular newsletter is a better idea thanstating presented
conference papers. The latter approach is extyetadious.
We should strive for more elaborate structures n@etings and seek
more funds for the same.

Dr. Mboya
We should get moving. Consider the African Peeri®ewWlechanism,
which started with only four members, but now hdsThe responsibility
for change in Africa rests in Africans’ hands.
There is a host of other organisations which canecto our assistance,
such as Association of American Universities and tan African
Parliament.
The young should also get involved as organisatioosindividuals.
On behalf of NEPAD and AU, | wish to inform you th&e are greatly
encouraged.

Prof. Amadi
During the 2004 conference, there was a view widume quarters that
the conference was ‘Kenya-centric’. What the csitmissed was that
during the preparations for the conference, we amiat far and wide
through the continent, but few responded positively
Concerning a broader African representation in eaifces, there is
much room for improvement.
| wish to congratulate South Africa for taking anitiative only a month
after the 2004 conference.
The mere fact that the conference is leaving Kesya important step in
our growth. Also worthy of note is that the nexinference will be
hosted in a country where brain drain/gain is #ygertinent issue.
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We should consider organising ABG conferences tacide with such
continental fora as AU conference.

DAY THREE 9" DECEMBER 2005

Prof. Ngaira (Moderator)
We have witnessed major issues being deliberated aplength during
the last two days of this conference. Educationumaisputedly emerged
as a strong push/pull factor dictating migration.

THINKING ABOUT EDUCATION IN SOUTHERN SUDAN

Prof. Humphrey Ojwang’
Senior Research Fellow, Institute of African studies, Universia@fobi

Sudan is the largest country in Africa, with anaa504,000 square
kilometres and 30 million people.

The country has vast natural resources, but hdsredfcivil wars since
1956.

Since 1985, the country has lost more than 2 milpeople through war,
genocide and famine.

Over 5 million Southern Sudanese have been displaaernally as
domestic refugees and hundreds of thousands augees in foreign
nations.

Civil wars in the country have been generally dueeligious differences
and resource allocation.

Sudan has been under tight control of militantnstagovernments for
years, this explaining the launching of the Sudarfésople’s Liberation
Movement (SPLM) and its military wing, Sudanese &g Liberation
Army (SPLA), in 1983.

According to Mark Hitchcock, author dffter the Empirg Sudan is one
of only three Muslim nations in the world with ntdnt Islamic
governments. The other two are Iran and Pakistan.

About 75% of the Islamic population is of the Susact and the official
language Arabic - vast majority of blacks in theutho have been
marginalised spiritually, economically and politlgasince 1956.

The Muslim leaders in Khartoum have the goal ohituy Sudan into an
Islamic state. Their plan is to start with non-isia provinces of
Southern Sudan.

The SPLM/SPLA has fought for establishment of aukecstate with
government and religion separate.

The end of hostilities between north and south owied in the signing
of a Comprehensive Peace Agreement (CPA) by Ali @shaha on
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behalf of the Government of Sudan, and Dr. Johra&ade Mabior, on
behalf of SPLM in January 2005 in Nairobi.
The CPA led to Garang who was Commander-in-ChiebRLA, taking
up his position in the Government of National UnityKhartoum as First
Vice President in July 2005. Dr. Garang died aftely 21 days in his
new position following a helicopter crash afterisitto Uganda.
The SPLM/ SPLA the appointed Lt General Salva Klayardit to take
Garang’s position in the movement, and in the Khart Government.
The Government of Southern Sudan is committed tdleihium
Development Goals of fighting poverty, hunger, de&e Iilliteracy,
discrimination against women, and environmentakalsgn by 2015.
Civil wars have made it difficult to provide unigal primary education
to children of school going age. About 1.4 milliohildren in Southern
Sudan do not have access to formal education.
Many 15 to 24-year-olds have had to abandon saigpdb join armed
struggle against the Islamic north. Those whoraitjoin SPLM/SPLA
were abducted and forced to join pro-Islamist milgroups.
The Government of Southern Sudan envisages thae tWwbo have been
deprived of education because of the war shouldghen basic
education. Those above age 15 should be giveridmad literacy skills
combined with life skills (technical and vocationiaining). A number of
institutions will facilitate this programme.
While considering education in Southern Sudan, wstmemember the
triadic approach of Christian missionaries whotuil

Churches for spiritual well-being.

Schools for mental/emotional well-being.

Hospitals for physical well-being.
The NGO community has done commendable work inf&vatSudan.
Education should also focus on cross-cultural wstdading/relationship
because there are many ethnic groups in southetanSu
The case of Southern Sudan calls for promotion ah-Rfrican
principles, just like South Africa during apartheitlow would we
achieve these ideals?

Sponsoring education fora.

Sponsoring/publishing educational materials.

Churches are important. They have played a majt s$0 far in

creating tranquility.
The NEPAD and the international community shouldufoon Southern
Susan to help the region rebuild after 21 yeasuffering through war.
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QUESTION AND ANSWER SESSION
Questions/Comments

Dr. Ogeno
Kenyatta University

We should also think of Southern Sudanese in Drasp®g., those in
Kenya due to the civil war. How do we educate ¢hosrefugee camps?

Prof. Oucho
The presentation on the Southern Sudan is veryulus&udan is
particularly special case, and, lest we think thar ws over, Darfur
remains a hot spot.
The Southern Sudan situation represents a usednh@e of post-conflict
Diaspora case. The region’s loss over the yeacslsssal and virtually
irredeemable.
There are ‘vultures’ strategically waiting to lamd Southern Sudan —
NGOs and individuals with questionable credentailscipating to make
capital out of the region’s calamity.
Basic education needs to be considered a necesStyuthern Sudan.
We need to explore other areas of post-confliaiasibn, these to be
reported during the 2006 ABG Conference.

Dr. M. Mboya
As we talk, others are dying. We have to do somgthbout the evils
occurring in many parts of Africa.
Pan-Africanism played a salient role in the yedlteraindependence.
Tanzania for instance was poor, but did host dgrétion fighters (from
South Africa) for many years. For the case of SewutiSudan, where are
the frontline statesPressure should be exerted on the Government of
Sudan to facilitate democracy in the country.
The presentation on Southern Sudan has given dsféodhought. What
should we do to assist our brothers in the regidrfdrum such as this
one should lead to real action. States should agrrend take appropriate
steps.

Prof. Ojwang’
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Why are Sudanese in Diaspora (especially refuge&®iya) kept in are
camps, e.g., Kakuma. Why are they isolated? How they get
education?

It is important to look into the brain gain issue other post-conflict
areas, e.g., Sierra Leone, Democratic RepublicomigG and Eritrea.

Prof. Ndeti
When education emphasises much on technical avaagtaditions and
culture are compromised. Education should go beymaodiding mere
survival skills.

Dr. Okech
The way Sudanese refugees are handled in Ugaiagpasently different
from what happens in Kenya. The ones in Ugandaallosved free
movement in the country and even own real propertiike their siblings
in Kenya. This could explain why the Sudanese hezezager to go back
home.
On action to be taken, government machineries sually very slow and
expecting the government to assist may be frusgzatie have ABG,
which is a viable forum. We can strengthen it amke it more active,
instead of waiting for cash-trapped institutiongdone to our assistance.
If ABG could get funds/grants for research purpps$as could do a lot
of good. We have at our disposal experts who @athe up with very
attractive proposals

Prof. Ojwang’
The Southern Sudanese are patriotic - they lookdand to getting back
home to reconstruct their country.
They have not been fully integrated into the Kenganiety. In Kenya,
we isolate refugees while in Uganda, they get natisgl into various
communities.
On gaining independence in 1994, the Republic olitisoAfrica
recognised eleven major (including 9 African) laages as official. This
was quite positive. In Kenya, we look down upom own languages.
We need to be more patriotic.
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PANEL DISCUSSIONS
RESEARCH ON MIGRATION

Prof. Oucho
ABG should ideally run as an African economic cotism.

Prof. Ndeti
America developed through ideas from Europe. Wailshalso borrow
much from other success cases in the world.
Africa has vast resources. The problem lies ilnsation.
We must love ourselves as Africans, and be patrioti
We must have an idea of who we are and what gaalsant to achieve.
Africa has 700 million people, half the populati@hChina, yet the latter
Is a leading world economic power.
China was ruled by Mao for very many years. Hetatha system that
would long outlive him. He created a vision foritdh and that is what is
responsible for the country’s position in the wantalv.
In Africa, we have enough brains to take us to tghegghts, but only if
we use them well.
We are good, we are honest and we love one anMfemust promote
this for the sake of development.

Prof. Ngaira
Education systems in Africa are not well-guided.hey are geared
towards human resource development.
We produce excess skilled personnel in areas we havpotential to
absorb graduates.
We are also over-producing graduates in many aFeasnstance, almost
every university has a faculty of Agriculture inglpart of Africa.
We first have to consider our human and naturabuees before
deciding what technical disciplines to invest hawi.
Another major problem is that we have no reliabd¢adon population
growth for many years. This makes it difficult tonce up with flawless
development plans.

Mr. Robert Maina

75



Mo

I University Student Leader

We need to move away from the cradles of egoismacialemics, come
down to masses, get off the ivory tower.

Now and again we are told: “Youth of to-day aredkya of tomorrow”.
For how long wills this dream remain unrealised?

Ethnicity is also a major problem in Africa. Itheing propagated by the
old, and doing much harm to the young.

Segregation is real. Even in universities, foregjndents are looked
down upon and exposed to social torture.

Even our leaders and role models who should beisigoavgood example
want their children to go overseas for further madWe have lost
patriotism.

Something must be done and the time is now. We mustour act
together as ABG and come up with viable strategies.

Mr. Evans Onchweri
JKUAT Student Leader

Pr

Pr

Why do the young prefer going overseas for studiBs@ause our
structures are rigid, narrow and highly theoretical

The average student is disadvantaged at univdesig). University fees
are raised exorbitantly and too frequently. Tkisinfair to the majority
with limited resources.

Let us show patriotism. Let us show we love outhmapcountry.

of. Oucho
It is unfortunate that education has become higbiypmercialised in our
systems. This locks out the poor.

of. Ojwang’

Xenophobia, as alluded to earlier, is real in @irups. It is detectable in
education systems. A Kenyan student in Dar-es-saldaiversity for
instance dropped out because of bullying and id@ton based on
nationality. Xenophobic tendencies should be visipdought off by all
stakeholders involved.

We have enough good universities within the comtirend we should
explore inter-cultural relationships to facilitatgra-continental studies.

Prof. Oucho

We researched on xenophobia in Southern Africa. dWleestablish that
Botswana and Namibia are generally more xenophbbit South Africa.

We need more pointed comments and useful ideashp ABG and

NEPAD, not exaggerated questioning.
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CLOSING CEREMONY

Ms. Belai
The ABG should take deliberate steps to make reptason at future
conferences as diverse as possible. This is pessibwill be positive to
engage more civil societies and grassroots inrgati in addition to
members of academia.
On paper presentations, there is need for break-olihis will minimise
cases of some ideas being replicated paper afperpa

Mr. Gichane
We should try as much as possible to have morehaweent and
participation in future conferences.

Prof. Mboya
On behalf of NEPAD, | am gratified to let you knolat we are happy to
be part of this process.
This conference has enabled us to understand @ettiasues affecting
Africa.
Our most important initiative will be to break colal boundaries.
We are encouraged that there are people who belfsiea has a role in
restoration of unity and peace in the world.
The major challenge on the continent now is totfite problem that has
been created by conflicts throughout the continent.
NEPAD is encouraged by ABG efforts in addressingirbrdrain/gain
Issues.
God bless Africal

Prof. J. N. Olewe
University of Nairobi

On participation, we should go for more inclusivenecross African
countries and across sectors.

We should desist from involving NGOs in our strueti And we should
encourage countries without ABG chapters in thetinent to create the
same. We should go the African Union way.

Prof. Wamocho
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Some countries have surplus manpower, yet otherghatire need. We
should strive to create balance of resources, hiandmmaterial.

We should encourage further formation of associatiwithin Diaspora
through missions abroad.

Dr. Karioki
Blaming and counter-blaming between Africans indpiara and those at
home should be stopped.
We need to create more awareness on brain dranfgsuies in many
areas.
It should be very clear that what we need is th&rdaution of Africans
in Diaspora towards their mother continent, notessarily their actual
return.

Prof. Oucho
| wish to sincerely congratulate the organisershef conference for the
good work done.
ABG and NEPAD should develop joint programmes feclison
development. They should NOT merely come togetttezonferences.
The two should develop research programmes whiehuaeful to the
continent.
We should endeavour to create regional integratiorough such
economic blocs as ECOWAS and COMESA.
Africa will remain lagging behind if vital commuraton processes
remain very slow and rigid. In the continent fastance, one spends
more time at an airport than in flight. It is algery difficult to get a visa
to facilitate movement to an African destination.
We should move away from engaging in mere talk. Néed to be
action- oriented.

CLOSING SPEECH

Dr. Grace Ongile
CEO NEPAD Kenya Secretariat

| wish to thank everyone involved in the facilitati of this conference.
My special thanks also go to those in attendance.

Having studied overseas, this (ABG) initiative pesial to me, for | have
come across numerous cases of Africans in Diaspodgrgoing deep
suffering.

It is important that in future, we tackle burnirggues even as we present
papers in conferences.
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Government (ministry) bureaucracies can be frusght slow. ABG
should therefore get moving, even though its resesiare limited
Presentations at the conference have been inforp@docative and
dynamic.

Deliberations have been wide-ranging, featuring yngmoblems in
Africa.

Involving NEPAD through the proposed communiquéhis way to go
for us to realise success.

NEPAD is represented here and is also a sponsor.

We as NEPAD look forward to 53 country papers t@tesented in next
year’s South Africa Conference.

Thanks to ABG for tireless work throughout the ydarensure the
success of this conference.

| wish all safe journey back home. Keep the firenimg and endeavour
to be good ambassadors.

VOTE OF THANKS

Dr. Suleman Okech
- Special thanks to Dr. Mboya for hints on the wasniard; his guidance

has been invaluable.
Prof. Amadi has done so much to ensure successsofdnference. We
thank her greatly and really appreciate her efforts
(To Prof. Oucho)You have raised very good ideas all through the
sessions. We cannot thank you enough and we pedyybu continue
interacting with us in this very noble initiative.
Great appreciation to the Organising Committednef@onference, which
comprised:

Prof. Atieno Ndede-Amadi.

Prof. Wamocho.

Dr. Suleman Okech.

Dr. Kamau Ngamau.

Dr. Njong'e.

Dr. Peter Mwita.

Mr. Chege Kamau.

Mr. Moses Opiyo.

Mr. Vitalis Opondo.

Ms. Mercy Kanyara.
We also applaud the sponsors, especially NEPADnfaterial support
and representation at the conference. Also inrégard, we must point
out the following key players:

ABG South Africa.

79



ABG Kenya.
We cannot forget the contributions of the followimgtitutions towards
the conference:

Jomo Kenyatta University of Agriculture and Teclogy.

Bowling Green, USA.

Nazarene University.

Kabarak University.

Moi University.

Kenyatta University.

Maseno University.
We also appreciate the role of the host institytikenya School of
Monetary Studies, and those who took charge ofitalgp to delegates.
To students who participated, we say thank youkaeg up!
God bless you all.
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